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FOREWORD 

Experts in Management and Social Sciences, registered with Securities and Exchange 

Commission of Pakistan, isdelighted to issue Abstract Book of the 8th EMS International 

Conference on Prosperity through Economic Freedom and Research January 14-15, 

2023. Statistics of the conference are provided at end of this book. The Organizing 

Committee of the Conference is thankful to all those who participated in the conference and 

made the event successful. 

This Abstract Book contains only abstracts of the registered articles submitted for 

presentation in the conference. The Book can be accessed from https://expertsms.org/ 

through surfing the conference window. 

The Conference Committee expressesits deepest gratitude to those who helped the 

Committee to plan and organize this event. The Committee believes that the event must 

have inspired many individuals in academia to undertake new research initiatives and 

participate in such events in future. 

Organizing and conducting an international research conference is not an easy task. 

It requires a lot of inputs and efforts to make such event a success. In its true essence, the 

event signifiesthe unflinching efforts of a number of researchers and scholarsin the field of 

research. The Committee recognizes and values contribution of everyone. 

The Committee looks forward to the potentional researchers to participate in such 

academic events and hopes that such academid gathering and discussions during and after 

such events are helpful to both the old and new researchers in improving the quality of their 

future research evdeavours. It is also expected that each individual presentation would add 

to the knowledge of audience. 

The Committee also pays thanks to all KEYNOTE speakers, both national and 

international, for agreeing to participate in the event and sharing their thoughts and ideas 

with the participants of the conference. Besides, the Committee also expresses its gratitude 

for all members of the Scientific Committees for their input in reviewing the abstracts and 

articles submitted for presentation in the conference. 

At the end, the Committee once again greately appreciates all those who directly and 

indirectly contributed in the organization of the conference. THANK YOU ALL! 

Organizing Committee 
CEMS-08-2023 

https://expertsms.org/


 

8th EMS International Conference on Prosperity 

through Economic Freedom and Research,  

January 14-15, 2023 
 

iii 

 
    

 

 

TABLE OF CONTENTS 

Foreword……...…………………………………………………...……………..…ii 

Table of Contents………………………………………………...………………..iii 

About Experts in Management & Social Sciences……...…………….................iv 

Conference Collaborators…………………………………………………….…….v 

Keynote Speakers…….……..…..……….…….........................…………………viii 

Ms. Lindy Arsenault, Training, Manager, Atlas Network, USA ………….………..ix 

Dr. Dr. Sadaf Khan, Senior Lecturer, Malaysia …..……………...……..……..…........ix 

Mr. Atif Shehzad, Chief Executive, Makkah Agency, Uniliver Pakistan Ltd…………..x 

Prof. Dr. Shahida Wizarat, Dean College of Economics and Social Development 

(CESD), Institute of Business Management (IOBM), Karachi, Pakistan …….….xi 

Dr. Mohamed Ayyub Hassan, Senior Lecturer, UTM Malaysia ………………..…xii 

Mr. Max Matusow, Training Associate, Atlas Network, USA …..……………...…......xii 

Conference Organizing Committee………………………………….……..……xiii 

Conference Scientific Committees…………………………………………........xvii 

CONFERENCE SCHEDULE DAY-1……………….………………………..…..…..1 

PARALLEL SESSIONS…………………..........................................................……..3 

ABSTRACTS (ARTS, HUMANITIE, ENGLISH LANG. & LINGUISTICS) ……16  

ABSTRACTS (BOTANY) ……………………………...…………………………..…22 

ABSTRACTS (FINANCE) …………….………………………………......…………28 

ABSTRACTS (ISLAMIC STUDIES) …………………………………..……………32 

ABSTRACTS (MANAGEMENT SCIECES) ………...………………..……………36 

ABSTRACTS (SOCIAL SCIENCES) …………………………………..……………56 

CONFERENCE STATISTICS……………………………………………………….60 

 



 

8th EMS International Conference on Prosperity 

through Economic Freedom and Research,  

January 14-15, 2023 
 

iv 

 
    

 

About Experts in Management and Social Sciences Pvt. Ltd. 

We are a group of experts working with and for youth in maximizing their academic 

and research potentials aiming at their social and economic well-being. We provide technical 

support to young graduates to become good researchers and entrepreneurs through a variety 

of interventions, like training, seminars, workshops, and conferences. We also assist 

PhD/MS students and researchers in acquisingnew skills and improving their skills in areas 

related to designing of research projects, data collection, data analysis and reporting. 

Besides, we help organizations (in public, private and development sectors), through 

needed and relevant interventions to improving and sustaining their performance at three 

levels i.e., individual, group and organizational. We also facilitate the organizations in 

designing and implementing behavioral change initiatives. 

Mission 

Our mission is to empower young graduates with right skills, attitudes and tools, to 

work at their fullest potential aiming at enriching their professional skills to uplift theirs and 

their families’ social, psychological and economic wellbeing. 

Vision 

Our vision is to become the leading and the most effective talent developer and 

enabler organization in Pakistan. 

CoreValues 

Our core values are: 

• Creative thinking 

• Happiness 

• Psychological value 

• Diversity and inclusion 

• Learning excellence 

Our slogan 

Join our hands to empower youth for building a psychologically, economically and 

socially vibrant and progressive society. 
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Sarhad University of Science and Information Technology Peshawar 

Sarhad University of Science & Information 

Technology (SUIT), Peshawar, is a renowned name in the 

educational circles of Pakistan and abroad. It was 

established in 2001 through an Ordinance of the 

Government of Khyber Pakhtunkhwa and is duly 

recognized by the Higher Education Commission. Since 

its inception, the University has made commendable 

achievements in disseminating quality education and, in a 

short span of time; it has become a leading institution of 

higher education in Pakistan. The University offers a wide 

range of programs from bachelor to doctoral level. These programs are executed through 

highly qualified and professionally groomed faculty holding PhD degrees from renowned 

institutions of Pakistan and abroad. 

The University is dedicated to imparting high-quality education with emphasis on 

demand-oriented skill-development and training under excellent conditions of learning. Its 

educational programs are designed to enable the students and servicemen to Develop skills 

and competence in their respective areas of specialization. Obtain broad-based, cross-

functional education with due emphasis on developing critical, analytical and logical thinking, 

and knowledge of societal matters. The education is cost-based, but affordable. The 

University is devoted to students' welfare and intends to provide all support and guidance in 

their pursuit of successful careers and jobs. 
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Abbottabad University of Science & Technology 
Abbottabad (abt-ah-baad) is the headquarters and 

biggest town of Hazara division in the province of Khyber 
Pakhtunkhwa. Abbottabad was founded as a British garrison 
town by Major James Abbott in 1850s. Its scenic beauty, tall 
pines, shady chinars and surrounding hills leave a lasting 
impression on visitors. Situated on the famous Karakorum 
Highway, Abbottabad is known as city of colleges of its quality 
education. Hazara University, after starting operations at 
Mansehra in 2002, established its second sub-campus at 
Havelian in 2008 on a vast area (over 150 acres). The same 
very campus has been declared as Abbottabad University of 
Science and Technology after being chartered by Khyber 
Pakhtunkhwa Provincial Assembly in May 2015. 

Mashal University (MU) Kabul, Afghanistan 

Mashal University (MU) as a private institute came into 
existence in 2009 to serve the nation and utilize the resources 
in academic field. The MU shall endeavor to promote the 
principles on which our nation worked during the years; Islamic 
awareness, social justice, national integration, scientific solution 
to the problem of society, democratic way of life and 
international understanding. MU as a legal entity prepare its 
study programs according to the rules and regulations Islamic 
Republic of Afghanistan and Ministry of Higher Education. 
University innovative in regards to its structure and revision of 
curricula is a continuous and ongoing process.  

Ashna Institute of Higher Educaiton, Kabul Afghanistan 

Ashna Institute of Higher Education is a private university situated in center of 
Kabul, Afghanistan. The university is founded in 2014 by Mr. Azizi chairman of AshnaGoC, 
and started operation in 2015 with two departments BBA and LLB. Ashna University 
officially inaugurated its research center in 2019. 
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KEYNOTE SPEAKER I 

Title: Freedom and Development: The Atlas Network Approach 

Ms. Lindy Arsenault 
Training, Manager, Atlas Network, USA,  

Lindy is a training manager at Atlas Network. In her job, she 

designs and manages many of Atlas Network Academy’s 

programs including the MarCom Certification, Executive 

Accelerator, and Atlas Network’s Executive Mentorship 

Program. She loves working with the international network of 

partners and creating spaces for thought leaders from around 

the world to come together and share ideas. Outside the office, 

Lindy enjoys traveling (her goal is to visit every country in the 

world), figure skating, and practicing yoga. 

 

 

KEYNOTE SPEAKER II 

Title:  Education for Growth and Prosperity: A digital Transformation 

Dr. Sadaf Khan, 
Senior Lecturer, Malaysia, 

Dr. Sadaf Khan holds a PhD in Accounting and Finance 

from Universiti Teknologi Malaysia. Her core expertise is 

not limited to Auditing, Accounting and Finance but her 

interest touches the boundaries of behavioural psychology, 

judgement and decision making. Her dissertation research 

work is the pioneering work in Pakistan. She has been 

awarded a fellowship from Universiti Teknologi Malaysia 

and has been affiliated with the various faculty positions for 

12 years in different national and international universities, 

including recent affiliation with Sunway Group of Education in Malaysia. She has 

renewed research contribution to her credit in national and international ABDC ranked 

journals and conference proceedings. She has been invited as a key note speaker in varied 

international platform. She has also served as a mentor and judge in mentor mentee 

matching program in varied platform in USA. 
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KEYNOTE SPEAKER III 

Title: Prosperity through Economic Freedom and Research 

Chief Executive, Makkah Agency, 
Uniliver Pakistan Ltd. (Ex-Vice-President Peshawar Chamber of Commerce) 

Mr. Atif Shehzad, a renowned Serial Entrepreneurand 

Philanthropist, is currently working as Chief Executive, Makka 

Agency, Uniliver Pakistan Ltd. Mr. Shehzad has been Vice 

President Peshawar Chamber of small Traders and Small 

Industry KPK (2017-2018). He is an active and vibrant 

comporate member of the Sarhad Chamber of Commerce and 

Industry, Peshawar. He is an active industrialist promoting the 

linkage between industty and academia which includes: 

member of the Board of Studies Dept of Management 

Sciences Islamia College Peshawar, Member Pakistan Chemist 

and Druggist Association, Member BoD Alternate Solution Institute (ASI), member of 

Advisory Board for Experts in Management and Social Sciences, and member of the BoG 

of Experts Centre for Market and Policy Research. 

Mr. Shehzad is the founder of Entrapreneural Development Club at Islamia College 

Peshawar. The club tasked with incubating business plans and ideas. Mr. Shehzad has also 

generously provided financial support to the needy students in the club. 

He established several businesses in his 22 year of business journey, i.e., CNG, 

Pharmaceutical distribution, FMCG distribution, imports, real estates, etc. 

His distinction includes: First ever ATU certified Distributor of North Region of Pepsi Cola 

International, Represented Dabur Pakistan in Dabur International Majlis at ABU DHABI, 

Winner distributor of North of my Golden Ticket Incentive Programme of Unilever 

Pakistan Foods and Attended International Foods Distributor Forum at New York USA 

from 31st may to 6th June 2015, and Unilever My Golden Ticket Distributor Incentive 

programme Australia30th April to 6th may 2017. 
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KEYNOTE SPEAKER IV 

Title: Alternative to the IMF 

Prof. Dr. Shahida Wizarat, 
Dean College of Economics and Social Development (CESD), Institute of Business 
Management (IOBM), Karachi, Pakistan  
 
Professor Dr. Shahida Wizarat did her Masters from 

Vanderbilt University, Nashville, Tennessee, USA on a 

Graduate Fellowship by the Rotary Foundation of the Rotary 

International. She did her Ph D in Economics from the 

University of East Anglia on a British Council scholarship. 

Dr. Wizarat's areas of interest are industrial productivity; 

profitability; concentration; economic policies; international 

financial institutions; debt management; privatization and 

liberalization; food security; political economy; natural 

resources, conflict and growth. She has authored three books, 

The Rise and Fall of Industrial Productivity in Pakistan (OUP), Fighting Dependence: 

Proclaiming Sovereignty for an Enslaved Pakistan (LAP) and Fighting Imperialism: 

Liberating Pakistan (CRS). She has authored more than 80 research papers published in 

international and national journals and newspapers. Dr. Wizarat has been visiting faculty at 

the Naval Staff College formerly at Karachi, Air War College Karachi, Command and Staff 

College and Southern Command Quetta and National Defense University, Islamabad. She 

has served as editor of the Pakistan Journal of Applied Economics and Professor, Director 

of the Applied Economics Research Centre (AERC), Chief Editor Pakistan Business Review 

and Director Research IOBM. She has also served on the Board of Directors of the Karachi 

Stock Exchange. She is member editorial board, Journal of the Institute of Far East - Russian 

Academy of Sciences. Currently she is Dean College of Economics and Social Development 

(CESD) at the Institute of Business Management (IOBM). She is member and President 

Rotary Club Karachi East 2020-21. She is a member of the Technical Oversight Committee 

of the Population Council. 
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KEYNOTE SPEAKER V 

Title: Human Resource Management: Prepare for the Uncertain Future 
of Change 

Mohamed Ayyub Hassan, 
Senior Lecturer, Universiti Teknologi Malaysia (UTM), 

Mohamed Ayyub was born in Johor (Malaysia) in 1983. He 

received his MSc. (Human Resource Development) and Ph.D. in 

Management from the Universiti Teknologi Malaysia, in 2013 and 

2016, respectively. In December 2016, he became a Senior 

Lecturer at the Department of Human Resource Development, 

Faculty of Management, UTM, and at this point, he holds the 

same position at the School of Human Resource Development 

and Psychology (SHARPS), Faculty of Social Scien ces and Humanities (FSSH), UTM. He 

also has vast working experience with private industry and Government Linked Corporation 

(GLC) before being appointed as a Senior lecturer. He is the author or co-author of more 

than 40 academic papers/articles in national and international refereed journals and more 

than 10 conference contributions. His research interests cover several aspects across 

Organizational Behaviour and Human Resource Management, mainly Human Resource 

Development and Career Development. He is also actively involved in consultation and 

research projects with community Engagement. 

KEYNOTE SPEAKER VI 

Title: Prosperity through Economic Freedom and Research 

Mr. Max Matusow, 
Training Associate, Atlas Network, USA 

Max is the training associate at Atlas Network. He manages the 

project mentorship program, MarCom certification, and the 

“Around the Network” webinar series. Max graduated from 

American University with a BA in International Studies with 

concentrations in international development and global 

comparative governance. Prior to joining Atlas, Max worked 

with the Center for International Private Enterprise on the 

Western Balkans and Central and Eastern Europe teams. 
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CONFERENCE ORGANIZING COMMITTEE 
 
DR. WALI RAHMAN 

Prof. Dr. Wali Rahman, Head, Department of 

Business Administration, Sarhad University of Science & 

IT, Peshawar, has his PhD (Human Resource 

Development) from NUML Islamabad. He has more 

than 20 years experience of serving in different public 

and private sectors/organizations. He is the founder and 

Editor-in-Chief of Sarhad Journal of Management 

Sciences and is reviewer of a number of national and 

international journals. He has published 30 plus research 

articles in national and international reputed journals. He 

has supervised 08 PhD scholars, 20 MS scholars. He has 

been organizer of 05 international conferences. 

 
FAYAZ ALI SHAH, PhD (Management) 

Dr. Fayaz Ali Shah, is working as an Assistant 

Professor in the Department of Management Sciences, 

Islamia College Peshawar, which is one of the oldest 

institutes for higher education in the country. He has 

done his master in Human Resource Management form 

Kingston University, UK and PhD in Management from 

UniversitiTeknologi Malaysia. He has been editor of City 

University Research Journal and currently Editor of 

Journal of Business and Administrative Sciences and 

member of editorial boards on FJWC, SJMS and IMBR. 

He has more than 10 years’ experience in teaching and 

research and has published one book and more than 50 research publications with 10 h-

index in the field of organizational justice and law, human behaviour and management. 
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DR. SHAHID JAN KAKAKHEL 

Dr. Shahid Jan Kakakhel is a Chairman and 

Associate Professor of Management at Islamia College 

University Peshawar. He received his MBA from Quaid-

E-Azam University Islamabad and his Post Doctorate 

from Gatton college of Business and Economics, 

University of Kentucky, USA.During his seventeen-year 

career, he has served different Universities as a faculty 

member and as a research Committee, Academic 

council, BOS, ASRB, selection Board and Research 

Journal editorial member. He has supervised 13 PhD 

scholars, 60 MS scholars and published 90 research 

articles in the field of CSR, Social Entrepreneurship, 

HRM and Management. 

 

DR. ATIQ UR REHMAN 

Dr. Atiq ur Rehman is PhD in HRD. He has 

over 25 years’ experience of working in academia and 

corporate world in Pakistan and Malaysia. He taught MS 

and PhD level courses in SZABIST and Air University 

Islamabad for about 8 years. He supervised several MS 

and one PhD dissertations. He has published nationally 

and internationally - including impact factor journals. 

His key areas of interest are: HRD, TVET, capacity 

mapping, performance management, communication 

and advocacy, gender assessment, value chain analysis, 

public sector project management, project M&E, impact 

evaluation, development of business plans, and start-ups 

management. He has been acting as Chief Editor of the 

IDD – an International Journal of Outcome 

Management (IOCOM), for the last five years. The journal is published on quarterly basis 

from Toronto, Canada. Besides, he has successfully completed more than 100 consultancy 

projects in Pakistan, Malaysia, Myanmar and Afghanistan. 
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DR. ABZAHIR KHAN 

Dr. Abzahir Khan, working as Associate 

Professor, in the Department of Islamic Studies, Abdul 

Wali Khan University Mardan, Khyber Pakhtunkhwa, 

Pakistan. He got his PhD in Islamic Studies from the 

Department of Islamiyat, The University of Peshawar. 

He has vast experience in research writing and 

publishing, he published 46 papers in national & 

international research journals. He presented 18 papers 

in different conferences on national and international 

level. He produced 8 PhD and 24 MPhil scholars. He 

is the editor-in-chief of a research journal in the field 

of Islamic Studies. He remained a reviewer in different 

HEC recognized journals. 

 
 

DR. MOHIB ULLAH 

Dr. MohibUllah, is working as an Assistant 

Professor in the Department of Management Sciences, 

Abdul Wali Khan University Mardan. He has done his 

master in Business Administration from Leeds 

Metropolitan University, UK and PhD in Management 

from UniversitiTeknologi Malaysia. He is an 

entrepreneur and has done many projects in Cultural, 

Eco and Religious Tourism. He has more than 14 

years’ experience in teaching and research and has 

published one book and more than 10 research 

publications with 7 h-index in the field of management 
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DR. SONIA SETHI  

Dr. Sonia Sethi, is working as a Lecturer in 

the Department of Management Sciences, Islamia 

College Peshawar, which is an icon of academic par 

excellence in the country. She has completed her 

Ph.D. in 2019 in the discipline of Management from 

Islamia College Peshawar. More specifically, she has 

done her Ph.D. in the area of Corporate Social 

Responsibility (CSR) and Small & Medium 

Enterprises (SMEs) in Surgical Industry of Sialkot 

Punjab, Pakistan. During her Ph.D. jouney, she had 

the chance to work along with the renowned 

Professors, expert in CSR field, from various 

universities including Copenhagen Business School, Denmark, Cass Business School, UK 

and University of Bath, UK. Besdies this, she also had an opportunity to present her research 

work in the conference organanised by Oxford University, UK. She has published around 

10 research papers in local as well as international journals. Besides this, she also reviews 

research papers of not only local journals but also international journals (specifically Sage 

journals). She has almost 10 years of experience serving as a teacher. However, in a very 

short span of time she has also excelled and sharpened her expertise in the research area. 

 

MR. NAZIR MUHAMMAD 

Mr. Nazir Muhammad, MS Scholarin 

Statistics and has his M.Sc. in Statistics from 

University of Peshawar. He is working as Instructor 

Elementary College Khyber. He has 19 years 

experience in the field of statistics and statistically 

analysis. He has served as Controller of Examination, 

EDC Gandhara University Peshawar. He has been 

voluntarily offering his services to guide research 

scholars in statistical analysis. 
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CONFERENCE SCIENTIFIC COMMITTEES 
Names of the Members of the Scientific Committees 

# Name Designation/Affiliation 

Accouting 

1. Prof. Dr. Farzand Ali Jan Vice-chancellor, Iqra National University Peshawar 

2. Dr. Mustafa Afeef Assistant Professor Islamia College Peshawar 

3. Dr. Muhammad Anees Assistant Professor, Behriya University Islamabad 

4. Dr. Muhammad Adnan 
Assistant Professor, Abdul Wali Khan University 
Mardan 

5. Dr. Zahid Ali Assistant Professor, University of Malakand 

Economics 

1. Prof. Dr. S. Ghaisul Haq Dean, FMS, Sarhad University Peshawar 

2. Prof. Dr. Zalakat Khan 
Chairman, Department of Economics, University of 
Peshawar 

3. Prof. Dr. Zalakat Khan 
Chairman, Department of Economics, University of 
Peshawar 

4. 
Prof. Dr. Muhammad 
Azam Khan 

Associate Professor, Abdul Wali Khan University 
Mardan 

5. Dr. Muhammad Tariq 
Assistant Professor, Abdul Wali Khan University 
Mardan 

6. Dr. Wajahat Ali Assistant Professor, Sarhad University Peshawar 

Education 

1. Dr. Itbar Khan Assistant Professor, University of Malakand, Dir 

2. Dr. Abdul Ghaffar Assitant Professor, Abdul Wali Khan University Mardan 

3. Dr. Waqar-un-Nisa Assistant Professor, Islamia College Peshawar 

4. Dr. Khisro Kaleem Assistant Professor, Sarhad University Peshawar 

5. Dr. Iqbal Ahmad Assistant Professor, University of Malakand 

6. Dr. Andi Andijah Training Coach, South Sulawesi, Makassar Indonesia 
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Entrepreneurship 

1. Dr. Wasif Jamal Associate Professor, IM Sciences, Peshawar 

2. Dr. Muhammad Usman Assistant Professor, University of Malakand 

3. Dr. Nauman Habib Assistant Professor, City University Peshawar 

4. Dr. Ch. Shoaib Akhtar 
Assistant Professor, Fatima Jinnah Women Univeristy 
Rawalpindi 

5. Dr. Urooj Zeb Islamia College Peshawar 

Finance 

1. 
Prof. Dr. Syed Umar 
Farooq 

Vice Chancellor, Abasyn University Peshawar 

2. Dr. Muhammad Naveed Associate Professor, SZABIST Islamabad 

3. Dr. Agha Jehanzeb Assistant Professor, IBA Sukkar 

4. Dr. Muhammd Abbas Assistant Professor, Sarhad University Peshawar 

5. Dr. Wajid Khan Assistant Professor, Skardu University 

6. Dr. Hamidullah Assistant Professor, Islamia College Peshawar 

7. Dr. Asif Baloch Assistant Professor, City University Peshawaar 

Human Resource Management 

1. 
Prof. Dr. Muhamamd 
Sajjad 

Director IM Studies, University of Peshawar 

2. Dr. Rabia Ishrat Assistant Professor, Sarhad University, Peshawar 

3. Dr. Yasin Munir 
Assistant Professor, Department of Business 
Administration, GC Women University Sialkot 

4. Dr. Muhammad Shakil Assistant Professor, COMSATS University, Attock 

5. Dr. Muhammad Siddique 
Assistant Professor, University of Punjab, Gujrat 
Campus 

6. Dr. Fawad Latif 
Assistant Professor, COMSATS University Attock 
Campus 

7. Dr. Muddassar Khan 
Assistant Professor, Abbottabad University of Science & 
Technology, Abbottabad 
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8. 
Dr. Asad Khan 
Akhunkhail 

Assistant Secretary, Technical Board Peshawar 

Islamic Studies 

1. 
Prof. Dr. Dost 
Muhammad Khan 

Director, Shiekh Zaid Islamic Center, University of 
Peshawar 

2. Dr. Khalil-ur-Rehman 
Assistant Professor, Department of Dawah and Islamic 
Culture, International Islamic University, Islamabad 

3. Dr. Aftab Ahmad 
Assistant Professor, Shaheed Benazir Bhuto University 
Sheringal Dir 

4. Dr. Abzahir Khan 
Associate Professor, Abdul Wali Khan University 
Mardan 

5. Dr. Gulzar 
Assistant Professor, Abdul Wali Khan University, 
Mardan 

Literature and Linguistices 

1. Dr. Iqbal Khan Associate Professor, Islamia College Peshawar  

2. Dr. Riaz-ud-Din Associate Professor, Higher Education Department, KP 

3. Dr. Qaisar Khan Professor, University of Malakand 

4. Dr. Shaukat Ali Assistant Professor, Univeristy of Malakand 

5. Dr. Muhammad Umer Assistant Professor, Islamia College Peshawar 

Marketing/Supply Chain Management 

1. Dr. AamirNadeem Associate Professor, City University Peshawar 

2. Dr. Cedric Aimal Edwin Associate Professor, CECOS University Peshawar 

3. Dr. Jawad Hussain Associate Professor, University of Malakand Dir 

4. Dr. Syed Mohsin Ali Shah 
Assistant Professor, Abdul Wali Khan University 
Mardan 

5. Dr. Sonia Sethi Lecturer, Islamai College Peshawar 

6. Dr. Khurshid Iqbal Assistant Professor, University of LakkiMarwat 
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Operation Management 

1. Dr. Waqar Alam 
Chairman, Department of Management Sciences, 
Abasyn University Peshawar 

2. Dr. Nazim Ali Associate Professor, University of Malakand, Dir  

3. Dr. Shams-ur-Rahman Assistant Professor, IBMS Agri. University Peshawar 

4. Dr. Kashif Ameen Assistant Professor, Qurtaba University Peshawar 

5. Dr. Haji Rahman Assistant Professor, University of Buner 

6. Dr. Zainullah Assistant Professor, City Univeristy Peshawar 

Organizational Behaviour 

1. Dr. Muhammad Zeb Associate Professor, SZABIST University Islamabad 

2. Dr. Razaullah Assistant Professor, Islamia College Peshawar 

3. Dr. Maqsood Afridi Assistant Professor, FATA University 

4. Dr. Muhammad Arif Assistant Professor, University of Swabi 

5. Dr. Samina Waleed Assistant Professor, Women University Swabi 

Political Science/International Relations 

1. Dr. Amirullah Associate Professor, Islamia College Peshawar 

2. Dr. Jahanzeb Khalil 
Ex- Vice Chancellor Abdul Wali Khan University 
Mardan 

Project Management 

1. Dr. Ghulam Dastagir Kingdom of Saudi Arabia 

2. Dr. Atiq ur Rehman Consultant, Islamabad 

3. Dr. Memona Saleem Islamia College Peshawaar 

4. Dr. Alam Rahman NUML Peshawar Campus 

5. Dr. Anjum Ihsan Islamia College Peshawar 

6. Dr. Abdul Latif 
Assistant Professor, Abbottabad University of Science & 
Technology, Abbottabad 
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Sociology, Social Work and Psychology 

1. Dr. Arab Naz Dean, Social Sciences, Univeristy of Malakand 

2. Dr. Syed Rashid Ali Shah Associate Professor, Abdul Wali Khan University 

3. Dr. Muhammad Ibrar Assistant Professor, University of Peshawar 

4. Dr. Muhammad Sajjad Assistant Professor, University of Malakand 

5. 
Mr. Muhammad Shakil 
Khattak 

Lecturer, Islamia College Peshawar 

Statistics 

1. Prof. Dr. Sareer Badshah 
Dean, Basic and Social Sciences, Islamia College 
Peshawar 

2. Dr. SajjadAhamd 
Chairman, Department of Statistics, Islamia College 
Peshawar 

3. Dr. Umair Khalil Assistant Professor, Abdul Wali Khan University 

4. Dr. Amjad Ali Assistant Professor, Islamia College Peshawar 

5. Dr. Dost Muhammad  Assistant Professor, Abdul Wali Khan Univeristy 

Strategic Management 

1. Dr. Muhammad Jehangir Assistant Professor, Abdul Wali Khan Univeristy 

2. Dr. Altaf Hussain Assistant Professor, University of Malakan 

3. Dr. Fazal Wadood Assistant Professor, University of Buner 

4. Dr. Muhammad Irfan Assistant Professor, NUST Islamabad 

5. Dr. Imran Saeed Assistant Professor, IBMS Peshawar 

6. Dr. Qamar Abbas 
Assistant Professor, Muhammad Ali Jinnah University 
Karachi 

Tourism and Hospitality Management 

1. Dr. Faisal Khan Assistant Professor, Swabi University 

2. 
Muhammad Hanif 
Yousafzai 

Assistant Professor, University of Malakand 

3. Ms. Asiya Umar Lecturer, Islamia College Peshawar 

4. Dr. Abrarullah Lecture, University of Swabi, Khyber Pakhtunkhwa 
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Schedule for the Pre-Conference Panel Discussion of the 8th EMS 
International Conference on Prosperity through Economic Freedom and 

Research (January 13, 2023) 
Timing 07:00 pm – 9:10 pm (Pakistan Standard Time) 

Dr. Atiq ur Rehman (ECMPR) 

Time Description  

07:00 pm--
07:15 pm 

Registration and Link Sharing 

Online Opening 
Session Hosts: Conference Organizing Committee 

7:15 pm Recitation from the Quran-e-Kareem 

7:20 pm 
7:25 pm 

Opening Remarks and Welcome Address 
Dr. Atiq-ur-Rehman (Director ECMPR) 

7:25 pm  
To 

7:40 pm 

Keynote Speaker I 

Ms. Lindy Arsenault 
Title:  Freedom and Development: The Atlas Network 

Approach 
Training, Manager, Atlas Network, USA 

7:40 pm 
To 

7:55 pm 

Keynote Speaker II 
Dr. Sadaf Khan 

Title: Education for Growth and Prosperity: A digital 
Transformation 

Lecturer, Sunway University, Malaysia  

7:55 pm 
To 

8:10 pm 

Keynote Speaker III 

Mr. Max Matusow 
Title:  Prosperity through Economic Freedom & Research 

Training Associate, Atlas Network, USA 

8:10 pm 
To 

8:25 pm 

Keynote Speaker IV 
Mr. Atif Shehzad  

Title: Prosperity through Economic Freedom & Research 
Ex-Vice-President Peshawar Chamber of Commerce 

8:25  
To 

8:40 pm 

Keynote Speaker V 
Prof. Dr. Shahida Wizarat 
Title: Alternatives to IMF 

Dean College of Economics and Social Development (CESD), Institute 
of Business Management (IOBM), Karachi, Pakistan 

8:40 pm 
To 

8:55 pm 

Keynote Speaker VI 
Dr. Mohamed Ayyub Hassan  

Title: Human Resource Management: Prepare for the Uncertain 
Future of Change 

Senior Lecturer, UTM Malaysia 

8:55 pm -- 
9:10 pm 

Question & Answer Session 
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Saturday, January 14, 2023 (Time 10:00 am -- Onward) 

Parallel Session (Arts, Humanities, Enligh & Linguistics) 

Session Chairs 
Dr. Wali Rahman (SUIT) 
Dr. Riaz ud Din (HED) 
Dr. Khisro Kaleem Raza (SUIT) 

Shabnam Parveen 
CEMS-08-AH&E-01 

Perceptions of English language learners about e-learning 
during COVID-19 pandemic at Kohat University of Science 
and Technology 

Inzemam Ul Haq 
CEMS-08-AH&E-02 

The Role of English Language in Central Superior Services 
Examination in Pakistan: Issues and Challenges 

Abdul Basit 
CEMS-08-AH&E-03 

The Level of Usage of Information and Communication 
Technology (ICT) in English Languge Learning by 
Undergrdaute Students in Government Colleges of District 
Kohat 

Zohaib Hassan Sain 
CEMS-08-AH&E-06 

Challenges faced in Online Education & Learning in Pakistan 
during Covid-19 Pandemic 

Mubashir Ahmad 
CEMS-08-AH&E-07 

A Form of Neoliberalism: A CDA of Political Speeches of 
Imran Khan 

Muhammad Usman 
Khan 

CEMS-08-SS-91 

Factors Contributing to Victimization of Females in District 
Dir: A Qualitative Study 

Mahin Bangash 

CEMS-08-SS-92 

Impacts of Corporal Punishment on Personalities of 
Government Secondary Schools Male Studetns in District 
Kohat: A School Social Work Perspective 

Tayyaba Nayab Nisar 

CEMS-08-SS-93 

Impacts of Parental Neglect on Personalities of Female-
Children in District Kohat: A Social Work Perspective 

 

  



 

8th EMS International Conference on Prosperity 

through Economic Freedom and Research,  

January 14-15, 2023 
 

5 

 

 
 
 

PARALLEL SESSION 
BOTANY 

  



 

8th EMS International Conference on Prosperity 

through Economic Freedom and Research,  

January 14-15, 2023 
 

6 

 

Saturday, January 14, 2023 (Time 10:00 am -- Onward) 

Parallel Session (Botany) 

Session Chairs 
Dr. Mohib Ullah (AWKUM) 
Dr. Fayaz Ali Shah (ICP) 

Saqib Javed 
CEMS-08-LS-11 

Impact of Certified Wheat Seeds on Food Security: A Case 
Study of Karak 

Mehwish Kiran 
CEMS-08-LS-12 

Impact of Melatonin on Post Harvest Over Ripening of 
Guava (Psidium Guajava L.) 

Izaz Younas 
CEMS-08-LS-13 

Germination and Post Germination Responses of Maize Seed 
to Salt Stress under Melatonin Treatment 

Atif Sohail 
CEMS-08-LS-14 

Effects of Silver Nanoparticles on Physiological and 
Biochemical Parameters of Maize (Zea Mays L) under Salt 
Stress 

Basmina 
CEMS-08-LS-15 

Effects of Industrial Effluents on Physico-Chemical and 
Nutritional Parameters of Maize 

Sifat Ullah Khan 
CEMS-08-LS-16 

Role of Melatonin in Alleviation of Arsenic and Mercury 
Stresses in Chickpea (Cicer Arietinum L.) 

Gul Nawaz 
CEMS-08-LS-16 

Fine-Grained Sentiment Classification using Generative 
Pretrained Transformer 
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Saturday, January 14, 2023 (Time 10:00 am -- Onward) 

Parallel Session (Finance) 

Session Chairs 
Dr. Mustaf Afeef (ICP) 
Dr. Zain Ullah (CUSIT) 
Dr. Zohaib Hasssan Sain (Superior University Lahore) 

Jairsoun Bhatti 
CEMS-08-FIN-21 

Assessing the Impact of Foreign Direct Investment and 
Domestic Investment on Tourism: A case of Pakistan 

Majid Mumtaz 
CEMS-08-FIN-22 

Determinants of Corporate Cash Holdings in hospitality 
Sector of France, Spain and United States of America 

Muhammad Nouman 
Ahmad 

CEMS-08-FIN-23 

The Impact of Globalization and Infrastructure 
Development on Foreign Direct Investment: An Emperirical 
Investigation for Pakistan Economy 

Sadia Tariq 
CEMS-08-FIN-24 

The Nexus between Digital Financial Inclusion and 
Environmental Sustainabilityin Selected Asian Countries 

Rabia Gul 

CEMS-08-MS-49 

Corporate Social Responsibility within Small and Medium 
Enterprises: A Systematic Literature Review and Future 
Research Agenda 

Naveed Khan 

CEMS-08-MS-65 

A Review on Corporate Social Responsibility (CSR) practices 
in Small-Medium Enterprises: Constructs and Theoretical 
Debate in Pakistan 

Sahibzada Aamir 
Khalil 

CEMS-08-SS-94 

A Literature Review of the History and Evolution of 
Corporate Social Responsibility 
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Saturday, January 14, 2023 (Time 10:00 am -- Onward) 

Parallel Session (Islamic Studies) 

Session Chairs 
Dr. Khalil Rahman (IIUI) 
Dr. Aftab Ahmad (SBBU) 

Raina Gul 
CEMS-08-IS-31 

 قرآن کریم میں مذکور مومن وغیر مومن خواتین کے حاالت کا جائزہ 

Aleena Naz 
CEMS-08-IS-32 

ضلع مردان میں طالق یافتہ خواتین کےسماجی معاشی اور نفسیاتی مسائل  

مطالعہکا شرعی تناظر میں ایک   

Asad Ullah 
CEMS-08-AH&E-04 

 رسم ورواج اور معاشرتی اقدار کے نام پر عورتوں کی حقوق تلفی 

Subjugation of Women Rights in the Disguise of Cultural 
Practices and Rituals 

Muhammad Zekeriya 
CEMS-08-AH&E-05 

تحقیقی مطالعہہندومت کے مصادر قانون کی استنادی حیثیت کا   
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Saturday, January 14, 2023 (Time 10:00 am -- Onward) 

Parallel Session I (Management Sciences) 

Session Chairs 

Dr. Faisal Khan (UoS) 

Dr. Rabia Ishrat (SUIT) 

Dr. Azhar Khan (AWKUM) 

Surayya Jamal 

CEMS-08-MS-41 

Impact of Environmental, Social and Governance (ESG) on 
Firms Market Performance: Evidence from China 

Muhammad Bilal 

CEMS-08-MS-42 

Influencer Marketing: Mediating Role of Message Value and 
Source Credibility, Consumer Trust, Attitude, and E-WOM 
in the Relationship between Influencer Marketing and 
Consumer Purchase Intention 

Adeeba Khan 

CEMS-08-MS-43 

Abusive supervision and employees’ turnover intention 
mediates by emotional exhaustion, Moderating role of 
Perceived organizational support in educational sector of 
Azad Jammu & Kashmir 

Abdul Wajid 

CEMS-08-MS-45 

Environmental, Social and Governance, Corporate Social 
Responsibility, and Stock Returns: What are the Short- and 
Long-Run Relationships 

Raza Ullah 

CEMS-08-MS-46 

Systematic Review of Corporate Social Responsibility 
Research 

Abbas Qamar 

CEMS-08-MS-47 

The Role of CSR in the Sales Performance of E-Commerce 
Businesses 

Taimoor Khan Niazi 

CEMS-08-MS-48 
Customer attitude toward islamic banking Peshawar Pakistan 
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Saturday, January 14, 2023 (Time 10:00 am -- Onward) 

Parallel Session II (Management Sciences) 

Session Chairs 

Dr. Rabia Naseer (ICP) 

Dr. Nauman Mustafa (ICP) 

Dr. Abid (CECOS) 

Sahibzada Asghar Ali 

CEMS-08-MS-50 
Corporate Social Responsibility (A Literature Review) 

Mansoor Khan 

CEMS-08-MS-51 

Different Factors that Influence /Affect Employees 
Performance in Educational Institution. 

Waqas Ahmed 

CEMS-08-MS-52 
Impact of Conflict Management on Employee's Performance 

Asif Iqbal 

CEMS-08-MS-53 

Relationship of Corporate Governance and Ownership 
Structure on Firms Export Decision: Evidence from Pakistan 
Stock Exchange 

Minahil Khan 

CEMS-08-MS-54 

The Impact of Training and Development on Employees 
Performance and Productivity 

Israr Khan 

CEMS-08-MS-55 

Relationship Between Performance Related Pay and 
Organization Development: A Case Study of Banking Sector 
of Pakistan 
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Saturday, January 14, 2023 (Time 10:00 am -- Onward) 

Parallel Session III (Management Sciences) 

Session Chairs 

Dr. Sonia Sethi (ICP) 

Dr. Zunnurain (CUSIT) 

Dr. Farooq Jan (AUST) 

Shumaila Ali 

CEMS-08-MS-56 
A review on Green Human Resource Management Practices 

Abdur Rauf 

CEMS-08-MS-57 
Environmental Crisis and People's Response 

Muhammad Tufail 

CEMS-08-MS-58 

Impact of Hostel life on Students' Academic Performance: 
Evidence from Public Sector Universities, Peshawar 

Muskan Gohar Ayub 

CEMS-08-MS-59 

The Impact of Inflation on Employee Retention: Evidence 
from Private Sector Universities, Peshawar 

Maimoona Sadiq 

CEMS-08-MS-60 

Review of Corporate Social Responsibility (CSR) in Multi-
National Corporations (MNCs) 

Shazia Zahir 

CEMS-08-MS-61 

Systematic Review on Relationship between Corporate Social 
Responsibility and Corporate Financial Performance of 
Banking Industry in Pakistan (Evidence from 2015-2020) 

Luqman Khan 

CEMS-08-MS-62 

Performance Evaluation of Pharmaceutical Industry during 
Covid-19: An Analysis of Return & Company Fundamentals 
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Saturday, January 14, 2023 (Time 10:00 am -- Onward) 

Parallel Session IV (Management Sciences) 

Session Chairs 
Dr. Muhammad Nauman Habib (Pak-Austria) 

Dr. Maimona Saleem (ICP) 

Saad Saud ur Rehman 

CEMS-08-MS-63 

An Overview of Corporate Social Responsibility History and 
Evolution 

Maryam 

CEMS-08-MS-64 

A Review on Corporate Social Responsibility (CSR) 
Constructs in Pakistan 

Naveed Khan 

CEMS-08-MS-65 

A Review on Corporate Social Responsibility (CSR) practices 
in Small-Medium Enterprises: Constructs and Theoretical 
Debate in Pakistan 

Sahibzada Haider Jan 

CEMS-08-MS-66 

Exploring the Link between Corporate Social Responsibility 
(CSR) and Human Capital in Multinational Organization 
Working in Khyber Pukhtunkhwa 

Azra Awan 

CEMS-08-MS-67 
Corporate Social Responsibility (CSR) 

Izhar ullah 

CEMS-08-MS-68 

Comparing HR Practices in PTCL in Pre & Post 
Privatization Era 

Najia Aman 

CEMS-08-MS-69 

Identifying Obstacals for the Growth of Women in Banking 
Sector of Pakistan 

Yasmin Kauser 

CEMS-08-MS-70 

A Case Study on Corporate Social Responsibility in 
NESTLE, TATA, ITC 
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ABSTRACT NO. CEMS-08-AH&E-01 

PERCEPTIONS OF ENGLISH LANGUAGE LEARNERS ABOUT E-
LEARNING DURING COVID-19 PANDEMIC AT KOHAT UNIVERSITY OF 

SCIENCE AND TECHNOLOGY 

Shabnam Parveen, Kohat University of Science & Technology, Kohat, KP, Pakistan. 
Email: umairktk2019@gmail.com 

The COVID-19 Pandemic has incapacitated nearly every field of life on the world. It had an 
impact on several aspects of life, including health, daily life, the economy, and education. Many 
educational institutions of the world have entirely transitioned to virtual education as a result 
of the advancement of COVID-19. The purpose of this research is to investigate the 
perceptions of English language learners about e learning during Covid-19 pandemic at Kohat 
University of Science and Technology, Khyber Pakhtunkhwa, Pakistan in the ESL (English as 
a second language) context of Pakistan. The following two questions were addressed by this 
study: (1) what are the perceptions of the students of BS English about the usefulness of e 
learning in English during covid-19 pandemic? and (2) Is there difference between the 
perceptions of male and female students about e-learning in English? The scope of this study 
was limited to one university in Kohat, KPK. The data for this study was collected using an 
adapted questionnaire. The convenience sampling technique was used to select 150 students 
from the BS English department. Before the questionnaire was administered, a pilot test was 
conducted on 30 students of BS English last year students. The questionnaire's reliability and 
validity were tested using SPSS software version 22. According to the study it is found that e-
learning gets positive perception, because it is adaptable and effective. During the lockdown, 
some students did not prefer e-learning to face-to-face learning of English language. The result 
does not show any significance difference between male and female perception about e-
learning in English language.  

Keywords:  COVID-19, perceptions, E-learning, English language. 
 
 

ABSTRACT NO. CEMS-08-AH&E-02 

THE ROLE OF ENGLISH LANGUAGE IN CENTRAL SUPERIOR SERVICES 
EXAMINATION IN PAKISTAN: ISSUES AND CHALLENGES 

Inzemam-ul-Haq, Kohat University of Science & Technology, Kohat, Pakistan 
Email: inzemam1002@gmail.com 

Most countries use English as the medium of instruction because of the presence of books, 
terminologies and materials in this language. In a multilingual country such as Pakistan, 
English is the medium of Central Superior Services (CSS), the most prestigious competitive 
examination. There are issues and challenges associated with the English language as a medium 
of CSS examination in Pakistan, primarily due to the inefficiency of students. The sole purpose 
of this study was to investigate the perceptions of the CSS aspirants about the issues and 

mailto:umairktk2019@gmail.com
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challenges associated with the English language as the medium of the CSS examination. Data 
was collected in this mixed-method study through a questionnaire, semi-structured interviews 
with the CSS aspirants and document analysis of the government policy documents about the 
medium of instruction in education. The results of this study show that there are no proper 
written instructions or rules for the CSS aspirants regarding the medium. The responses from 
CSS candidates are positive regarding English as the medium of the CSS examination. The 
results also show that in formal and official matters in Pakistan English language is used. CSS 
candidates consider English as a need for higher education. A high portion of CSS aspirants 
considers English helpful in the learning process rather than a barrier. CSS aspirants were 
satisfied and found no potential issues with English as a medium for CSS examinations. Most 
CSS aspirants prefer English to the local or national languages as the medium of CSS 
examination. 

Keywords: Competitive examinations, English medium instruction 

 

 

ABSTRACT NO. CEMS-08-AH&E-03 

THE LEVEL OF USAGE OF INFORMATION AND COMMUNICATION 
TECHNOLOGY (ICT) IN ENGLISH LANGUGE LEARNING BY 

UNDERGRDAUTE STUDENTS IN GOVERNMENT COLLEGES OF 
DISTRICT KOHAT 

Abdul Basit, Kohat University of Science & Technology, Kohat, Pakistan 
Email: pakistanzindabad2141994@gmail.com 

There are numerous studies of ICT in education, but only a small number of it contribute to 
the use of ICT for English language learning and the perceived benefits of ICT in the process 
of English language learning. The purpose of the study is to address the usage of ICT by the 
students of government colleges in the district of Kohat. This is the first study of its kind in 
the district of Kohat. The study is based on the 179 questionnaires received from the 
respondents sampled through a non-random technique of sampling. The findings indicate that 
students mostly possess a positive attitude towards the usage of ICT for English language 
learning. Respondents believe that ICT is extremely beneficial in language learning. They 
desire more involvement with ICT and expect to be instructed on how to use it. ICT is 
considered beneficial by the learner especially in the learning of the language skills like reading, 
writing, speaking, grammar and vocabulary. 

Keywords: ICT, English language learning 
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ABSTRACT NO. CEMS-08-AH&E-04 

 رسم ورواج اور معاشرتی اقدار کے نام پر عورتوں کی حقوق تلفی

SUBJUGATION OF WOMEN RIGHTS IN THE DISGUISE OF CULTURAL 
PRACTICES AND RITUALS 

Dr. Asad Ullah, Govt Post Graduate College Charsadda; Dr. Karim Dad, Abdul Wali 
Khan University Mardan, Pakistan 

Email: asadullahfarooqui79@gmail.com 

Islam has blessed both men and women equally and the system gives them their just status 
and respect. Islam has freed women from the life of misery and mistreatment that they were 
living in the pre-Islamic era. It eliminates all those rituals of Jahiliyyah that were against the 
dignified status of women. A number of rights were given to them that was unheard of in the 
past generations and previous civilizations. Even some of the greatest civilizations such as the 
Greeks, the Egyptians, the Indians, the Chinese, and the Persians, failed to give women the 
status and respect they deserved. They were not only mistreated but also sold like a commodity 
for the pleasure of men. They did not have any social, economic, and political rights. They 
were not allowed to trade. They were always considered subordinate or even slaves, of their 
fathers, husbands, brothers, and sons. They did not even have a right to object to their 
situation. When Islam came, it blessed women and took them out from the deep and dark pit 
that the society of that time had put them in. This paper presents an overview of how the 
rights of women are subjugated in various cultures in terms of the protection of their life, 
honor, development, financial status, and religious freedom. After setting this context, the 
paper presents the Islamic view. 

Keywords: Religion, women, mistreatment 

 

 

ABSTRACT NO. CEMS-08-AH&E-05 

 ہندومت کے مصادر قانون کی استنادی حیثیت کا تحقیقی مطالعہ 

Muhammad Zakeriya, Department of Islamic Studies, Abdul Wali Khan University 
Mardan, Pakistan 

Email: zaka336@gmail.com 

I the modern era one of the leading research and academic area is religion and its comparative 
studies. The purpose behind these studies is to pave way for global peace and prosperity. In 
this connection, Hinduism, its law scriptures and status of authenticity was selected to be 
explored. Hinduism stands 3rd in the row of 5th most followed religions on the glob. 
Hinduism has more than one billion followers. This is what attracts researchers to turn their 
attention towards Hinduism. Religious literature of Hinduism is divided to major categories: 
Shruti and Smriti. The second one has many books the major of part of which is books related 

mailto:asadullahfarooqui79@gmail.com
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to law. This research holds discussion on the details and authenticity of the last portion of the 
books; i.e., law books. 

Keywords: Smriti, Dharma, Shastra, Sutra 

 

 

ABSTRACT NO. CEMS-08-AH&E-06 

CHALLENGES FACED IN ONLINE EDUCATION & LEARNING IN 
PAKISTAN DURING COVID-19 PANDEMIC 

Zohaib Hassan Sain, Individual Scholar, Pakistan 
Email: zohaib3746@gmail.com 

This study required to analyse the challenges/issues teachers and students encountered in the 
online education & learning process as it was being carried out in Pakistan during the Covid-
19 pandemic. The social, economic, and political systems around the world have all 
experienced COVID-19 as a nightmarish. In Pakistan, one of the most damaged sectors is 
thought to be education. The developed nations have already switched from traditional 
classroom settings to online learning environments, while Third World nations like Pakistan 
were most negatively impacted because they lacked the necessary technology for online 
learning at any point during the COVID-19 pandemic. There have been several difficulties in 
getting teachers and students to adopt new technology. In this study, closed-ended 
questionnaires were used in a mixed-method research design. To improve data collection and 
analysis, the researcher issued polling survey to students, questionnaire to teachers, and the 
management in addition to conducting management interviews. This study offers advice to 
online teachers in Pakistan on how to overcome their difficulties. The results show a negative 
attitude toward faculty members using online learning environments for teaching and learning. 
The difficulties faced by faculty members prevented them from providing effective teaching 
and learning. Faculty members also needed extensive expertise teaching online and were not 
provided the right training to deal with the technical difficulties. This study will assist educators 
in improving the quality of online teaching in Pakistan by identifying the suitable solutions and 
suggestions by exploring the experiences and difficulties faculty members have with online 
education and learning. 

Keywords: Online Teaching & Learning Challenges. 
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ABSTRACT NO. CEMS-08-AH&E-07 

A FORM OF NEOLIBERALISM: A CDA OF POLITICAL SPEECHES OF 
IMRAN KHAN 

Mubashir Ahmad, lincoln University College Malayisa 
Email: ahmadmphil25@gmail.com 

The CDA model was used to evaluate Imran Khan’s speeches as the Chairman of the Pakistan 
Tehreek-e-Insaaf. A researcher compared news articles from Dawn, The New York Times, 
and The Express Tribune to the speeches of each speaker. The speeches examined were given 
in Sialkot, Lahore, and Islamabad on June 7, 2014, September 28, 2014, and November 30, 
2014, respectively. The following days, June 8, September 29, and December 1, 2014, all nine 
items were published on the top pages of their respective journals: June 8, September 29, and 
December 1, 2014. A researcher analysed and summarised the contradictions between the 
numerous sources at the conclusion of each speech. There are many ways newspapers respond 
to Imran Khan's words, and this is what is shown. This research was significant in terms of 
helping the general public of Pakistan to know the meaning that language transmits in order 
to understand their leader in terms of the concept of power. The remarks were evaluated on 
three levels of discourse: textual, discursive, and societal. The research method applies 
thematic analysis and utilises Fairclough's three-dimensional model (1989) as a data-analysing 
tool. The speeches were analysed by considering the textual, discursive, and societal levels of 
discourse. The key findings in the case of power within discourse include that the speaker used 
the pronoun „I in order to show his power, and by using the pronoun „we, he gained the 
support of the audience in order to win their hearts and reflect this power back to the rulers. 
The speakers explained in detail the unjust rule of the government by using different linguistic 
tools like modal verbs, vocabulary, transitivity, inter-discourse etc. The study concludes that 
exclusion was a significant aspect of the reporting style of Pakistani publications. 

Keywords: Critical discourse analysis, political discourse 
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ABSTRACT NO. CEMS-08-LS-11 

IMPACT OF CERTIFIED WHEAT SEEDS ON FOOD SECURITY: A CASE 
STUDY OF KARAK 

Saqib Javed, MPhil Scholar, Kohat University of Science & Technology Kohat, Pakistan. 
Email: saqib.javed798@gmail.com 

Wheat is a major food crop in the study area. However, wheat yields continue to remain very 
low in this region mainly due to use of poor-quality seed. The purpose of this study is to 
explore the impact of certified wheat seed on food security a case study of district karak KPK 
Pakistan. The random sampling technique was applied to collected data from 100 formers 
through a face-to-face interview and a well-structured questionnaire was used in collecting 
information from the respondents. A double log regression technique was used to determine 
the factors that influence household food security. The results of our study revealed that 
certified seed, age, access to credit, irrigation, education, off-frame employment, livestock size, 
and operated area have positive and significant impact on household food security but 
household size have negative and significant effect on household food security. The policies 
should be set to promote the use of certified seed, enhance the level of education, increase the 
irrigated area and off frame employment opportunities as they have significant impact on food 
security. This study also recommended that government and non-government agency should 
intensified effort on importance of family planning and advocate small family size in rural area. 
Moreover, government should arrange seminar regarding the importance of certified seeds in 
the study area to aware the farmer. 

Keywords: Wheat, food quality, food security, irrigation  

 

ABSTRACT NO. CEMS-08-LS-12 

IMPACT OF MELATONIN ON POST HARVEST OVER RIPENING OF 
GUAVA (PSIDIUM GUAJAVA L.) 

Mehwish Kiran, Ghazala Nawaz, Muhammad Adnan, Dept. of Botany, Kohat 
University of Science and Technology Kohat, Pakistan.  

Email: mehwishkiran1642@gmail.com 

The guava (Psidium guajava L.) tree is widely cultivated throughout the world’s tropical and 
sub-tropical regions. It requires little maintenance and offers excellent economic rewards. 
Guava fruit has highest nutritional value. Global production of guava is about 40 million tons 
because it not only cultivated in Pakistan but also produced in more than 60 countries of the 
world. Guava fruit has a limited post-harvest shelf life. Melatonin plays a key role in agricultural 
development since it has the ability to increase crop yields. Because of the antioxidant 
properties of melatonin, its absorption in plant can be excessive and extending the shelf life 
of plants and increase crop production. Moreover, from the scavenging of H2O2 results in 
oxidative stress, that is reduced by the induction of melatonin. Therefore, the present research 
project is designed to evaluate the effect of melatonin on the post-harvest over ripening of 
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guava fruit. The present research study shows that melatonin plays an important role in 
delaying the softening of guava fruit, especially an optimal melatonin treatment (300µM 
melatonin treatment, 2h) has given the best result in delaying the post-harvest over ripening 
of guava fruit. Moreover, melatonin can maintain the quality of guava fruit by effectively 
enhance the antioxidant capacity by antioxidant enzymes such as superoxide dismutase (SOD), 
catalase (CAT), peroxidise (POD), and ascorbate peroxidise (APX)| and can prevent the build 
up of ROS such as H2O2 by triggering defence system which post-pone fruit ripening. 

Keywords: Guava, melatonin, post harvesting, antioxidant. 

 

 

ABSTRACT NO. CEMS-08-LS-13 

GERMINATION AND POST GERMINATION RESPONSES OF MAIZE SEED 
TO SALT STRESS UNDER MELATONIN TREATMENT 

Izaz Younas, Ghazala Nawaz, Imran Ali, Dept. of Botany, Kohat University of Science 
and Technology Kohat, Pakistan.  
Email: arifullah0380@gmail.com 

Maize (Zea mays L.) is the third most important cereal crop after rice and wheat and is grown 
under a wide spectrum of soil and climatic conditions. It is an important C4 plant from the 
Poaceae family. Salt stress has a significant impact on maize yield and feed value. It is one of 
the important limitations for crop production around the world. Almost 20% of the world's 
cultivated land and 50% of irrigated land have salinity problems. Melatonin is a bioactive 
molecule that increased plant growth. Melatonin (N-acetyl-5-methoxytryptamine) is an 
important pleiotropic molecule with multiple physiological and cellular actions in plants. 
Melatonin plays important role in the production of crops. In the current study, melatonin has 
been shown that improve the growth of the maize variety (Azam) under salt stress. The study 
was carried out in randomized block design with three replicas for 7 days. There were eight 
different treatmentsin comprising of control, pure salt (200mM), pure MT (25 ,50,75µM) and 
MT combined with salt. Different concentrations of MT promote maize growth significantly 
under salt stress, particularly at pure 50 and 75µM MT concentrations and 75µM MT + NaCl 
200 mM also shows a positive effect. Significant decreased was also observed in pure salt (200 
mM). The results showed that exogenous application of melatonin pre-treatment increased 
germination and post-germination growth of maize seed, protect photosynthesis, and 
increased antioxidant enzyme activity. Our finding revealed that melatonin application overall 
increased plant height, root and shoot length, fresh and dry root weight, superoxide dismutase 
(SOD), peroxide (POD), catalase (CAT), ascorbate peroxidase (APX) and total soluble sugar 
(TSS), under salt stress. Results suggest that melatonin can alleviate the effect of salt stress 
during seed germination and the first stage of plant development. 

Keywords: Salt stress, melatonin, maize, germination, growth regulator, antioxidants 
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ABSTRACT NO. CEMS-08-LS-14 

EFFECTS OF SILVER NANOPARTICLES ON PHYSIOLOGICAL AND 
BIOCHEMICAL PARAMETERS OF MAIZE (ZEA MAYS L) UNDER SALT 

STRESS 

Atif Sohail, Muhammad Adnan, Jehanzeb Khan, Dept. of Botany, Kohat University of 
Science and Technology Kohat, Pakistan.  

Email: atifsohail030@gmail.com 

Maize is the most important cereal crop throughout the world and an important staple food 
for more than 1.2 billion people globally. More than 300 million peoples depend on maize as 
the main staple food crop. Salt stress is one of most detrimental environmental stress, which 
causes ionic toxicity, osmotic stress, and oxidative stress simultaneously. It is one of the 
important limitations for crop production around the world. Almost 20% of the world 
cultivated land and 50% of irrigated land have salinity problem. Nano-particles (Ag NPs) is 
one of the useful nano-materials which are reported to have a beneficial effect in modern 
agriculture. The most interesting metal nanoparticles seem to be silver nanoparticles (AgNPs), 
which exhibit strong biological activity. In current study the Ag NPs improve the growth of 
maize (Azam variety) under salt stress. The study was carried out in randomized block design 
with three replicas for 12 days. There were eight different treatments in comprising of control, 
Ag NPs (20 µM), Salt (25, 50, and 100 mM) alone and in combination with Ag NPs (20 µM). 
The result showed that pure Ag NPs 20 µM and Ag NPs 20 µM combined with Nacl (25, 50 
mM) significantly increased the growth parameters of maize and also increased the antioxidant 
enzymatic activities such as superoxide dismutase (SOD), peroxidase (POD), catalase (CAT). 
High concentration of pure salt (50 mM, 100 mM) significantly decreased the plant growth 
parameters. Non-significant decreased was also observed in lower concentration of pure salt 
(25 mM). The current study suggest that Ag NPs can be used in agriculture for improving the 
crop production and can alleviate the effect of salt stress. 

Keywords: Maize, silver nanoparticles, salt stress, antioxidant 

 

 

ABSTRACT NO. CEMS-08-LS-15 

EFFECTS OF INDUSTRIAL EFFLUENTS ON PHYSICO-CHEMICAL AND 
NUTRITIONAL PARAMETERS OF MAIZE 

Basmina, Gulfan Ullah, Amana Khatoon, Ghazala Nawaz, Dept. of Botany, Kohat 
University of Science and Technology Kohat, Pakistan.  

Email: basminakhan1266@gmail.com 

Sugar industry is a very important agro-based industry and it discharges large number of 
effluents into water bodies to create high pollution in water bodies which affects the plants 
and other living organisms. In the present research study, numbers of roots were calculated.  
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The results indicated that the increase in sugar mill effluents concentration caused a marked 
increase in hydrogen peroxide (H2O2) contents, activities of antioxidant enzymes such as 
superoxide dismutase (SOD), catalase (CAT), peroxidase (POD) and ascorbate peroxidase 
(APX) in maize. The impact of different concentrations (control, 5, 10, 25, 50, and 100%) of 
Chashma sugar mill effluent on seed germination, physic-chemical and nutritional parameters 
of maize was studied. The morphological parameters such as germination percentage, shoot 
length, root length, fresh weight and dry weight of seedlings, number of leaves and number of 
roots in maize. The increase in anti-oxidative potential enabled maize plants to withstand sugar 
mill effluents induced oxidative stress in maize. Results also showed that the morphological, 
physiological, physic-chemical ad nutritional parameters gradually decreased with increasing 
concentration of sugar mill effluents. 

Keywords: Effluents, oxidative stress, Chashma Sugar Mill, catalase, water bodies. 

 

 

 

ABSTRACT NO. CEMS-08-LS-16 

ROLE OF MELATONIN IN ALLEVIATION OF ARSENIC AND MERCURY 
STRESSES IN CHICKPEA (CICER ARIETINUM L.) 

Sifat Ullah Khan  
Email: sifatullahk257@gmail.com 

Heavy metal stress is a significant factor in diminishing crop yield. Excess heavy metal is a 
global agricultural problem that inhibits plant growth and crop productivity. Melatonin (N-
acetyle-5-methoxytryptamine) is a highly conserved and bioactive compound discovered in 
higher plants. Melatonin is a growth regulator in plants, with the ability to control root growth 
senescence and promotion of photosynthesis. Various studies have suggested specific 
physiological actions for melatonin in plants including growth-promoting activity and 
induction of rhizogenesis. Therefore, the present work was conducted to investegate the effect 
of melatonin on physiological and biochemical features of chickpea under arsenic (As) and 
mercury (Hg) stress. The result shows that when seedlings were exposed to the arsenic As and 
mercury Hg stress the root/shoot length and fresh weight of seedlings were decreased. Apart 
form that chlorophyll contents such as chlorophyll a, b and carotenoids were also decreased 
under As and Hg stress. Similarly, the level ROS such as H2O2, lipid per oxidation, TBARS 
and antioxidant enzyme like SOD, POD and APX were increased, while the CAT activities 
were decreased under As and Hg stress. Interstingly the exogenous application of different 
concentration of melatonin such as 0.1 uM 0.5uM and 1uM increased the root/shoot length, 
fresh weight and chlorophyll contents alone as well as in combination with As and Hg. 
Moreover, the level of ROS such as H202, lipid per oxidation and antioxidant enzyme like 
SOD, POD and APX were decreased and the level of CAT were increased by the application 
of melatonin alone and in combination with As and Hg. It is concluded that melatonin has 
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the capability to alleviate the phytotoxic effects of As and Hg stresses in chickpea by 
modulating the antioxidative defense system. 

Keywords: Melatonin, arsenic and mercury stresses, ROS, antioxidative system 

 

 

 

ABSTRACT NO. CEMS-08-LS-17 

FINE-GRAINED SENTIMENT CLASSIFICATION USING GENERATIVE 
PRETRAINED TRANSFORMER 

Gul Nawaz, Kohat University of Science and Technology Kohat, Pakistan. 
Email: gulnawaz671@gmail.com 

Social media platforms have seen a significant increase in the number of users and content in 
recent years. Owing to the increased usage of these platforms, incidents of teasing, 
provocation both positive and negative, harassment, and community attacks have increased 
tremendously. There is an urgent need to automatically identify such content or tweets that 
can hamper the well-being of an individual or society. After the tweets have been 
preprocessed, the extracted features are categorized using classifiers like decision trees, logistic 
regression, multinomial nave Bayes, support vector machines, random forests, and Bernoulli 
nave Bayes, as well as deep learning techniques like recurrent neural network (RNN) models, 
long short-term memory (LSTM) models, bidirectional long short-term memory (BiLSTM) 
models, and convolutional neural network (CNN) model for sentiment analysis. Many 
researchers prefer using machine learning algorithms for such analysis due to their high 
accuracy results. In this paper, different techniques are compared to classify Twitter tweets 
into three categories: “positive,” “negative,” and “neutral.” We proposed a novel data-
balancing technique for text classification. A text classification technique is proposed for 
analyzing textual data using the Generative Pretrained Transformer model owing to its 
contextual understanding and more realistic data generation capability. Given this capacity, we 
are interested in whether large language models can be used to classify text that analyzes the 
sentiment of the Twitter text. Comparative analysis of different Machine learning and Deep 
learning models are performed with and without data balancing. The experiments show that 
the accuracy and F1-measure of the Twitter sentiment classification classifier are improved. 
The proposed ensemble has outperformed and achieved an accuracy of 90%, precision of 
88%, and 81% F1 score. 

Keywords: Fine-grained, sentiment analysis, classification, GPT 
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ABSTRACT NO. CEMS-08-FIN-21 

ASSESSING THE IMPACT OF FOREIGN DIRECT INVESTMENT AND 
DOMESTIC INVESTMENT ON TOURISM: A CASE OF PAKISTAN 

Jairsoun Bhatti, M.Phil Scholar, Kohat University of Science and Technology Kohat, 
Pakistan. 

Email: jsounb123@gmail.com 

Tourism is a vital factor for economic growth, as it contributes a lot in the increment of 
economic activity. Tourism leads to better infrastructure, create employments, leads exports 
of a country to grow and also it contributes to the foreign exchange of a country to grow as 
well. All these aspects together contribute in making a country’s economic conditions 
prosperous and well. Tourism is very closely linked with foreign direct investment and 
domestic investments as both provides a means for the tourism sector to grow faster. The 
current study considers this relationship of tourism with FDI and domestic investment for a 
developing country of Pakistan. The current study used a time series data which covers the 
period of 1990 to 2021 for the proposed variables of tourism receipts measured as the 
percentage of exports, foreign direct investment measured as percentage of GDP, gross fixed 
capital formation as a proxy for domestic investment and the control variables of domestic 
credit to private sector and trade openness. In order to serve the purpose of unit root the 
study have used Augmented Dicky Fuller (ADF) and Phillips-Peron (PP) tests. Furthermore, 
Johansen’s co-integration test and Fully Modified Ordinary least square method (FMOLS)are 
used in order to test the long run co-integration between the variables.The Johansen’s 
cointegration test resulted that the variables are co related in long run for the country of 
Pakistan, furthermore the results of FMOLS implied that both foreign direct investment and 
domestic investment can be cause the tourism sector of Pakistan to expand, as foreign direct 
investment can increase the level of technology and improve the infrastructure while on the 
other hand the domestic investment can facilitate the tourists with lodging and travelling 
facilities. Further the control variable of domestic credit to private sectors showed a positive 
relation with tourism receipts although their relationship was insignificant. The variable of 
trade openness is also a vital factor to increase tourism in the country. The study came up with 
the recommendation that government of Pakistan should take some steps in order to boost 
up the tourism culture in the country as Pakistan is not short of its geographical beauty, which 
will contribute in the overall economic growth of Pakistan. 

Keywords: Foreign direct investment, domestic investment, domestic credit, Pakistan 
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ABSTRACT NO. CEMS-08-FIN-22 

DETERMINANTS OF CORPORATE CASH HOLDINGS IN HOSPITALITY 
SECTOR OF FRANCE, SPAIN AND UNITED STATES OF AMERICA 

Majid Mumtaz, M.Phil Scholar, Abdul Wali Khan University, Mardan, Pakistan. 
Email: majidphd8049@gmail.com 

This study determines the effect of parameters used for cash holding in hospitality sector (HS) 
of target countries i-e France, Spain and United State of America for the period of 14 years 
(2005-2018). The parameters consist of firm size, leverage, capital expenditure, growth 
opportunity, liquidity, cash flow, cash flow volatility, asset, intangibility, dividend payments 
and stock exchange. Dynamic panel data is employed for empirical estimation i-e Generalized 
Method of Moments (GMM). System GMM model estimation reveals that leverage, cash flow 
volatility and asset in tangibility influence cash holdings positively while size, capital 
expenditure, growth opportunities and cash flow affect cash holdings negatively. 

Keywords: Cash holding, firm size, capital structure, growth, liquidity 

 

 

 

ABSTRACT NO. CEMS-08-FIN-23 

THE IMPACT OF GLOBALIZATION AND INFRASTRUCTURE 
DEVELOPMENT ON FOREIGN DIRECT INVESTMENT: AN EMPERIRICAL 

INVESTIGATION FOR PAKISTAN ECONOMY 

Muhammad Nouman Ahmad, Kohat University of Science & Technology Kohat, 
Pakistan. 

Email: noumanmir787@gmail.com 

Foreign Direct Investment plays active role in speeding the development and financial growth 
of a country. All emerging nations depend on foreign direct investment because of capital 
shortage for their developmental process in order to promote their economy from developing 
to developed nation. Pakistan economy significantly depends on foreign direct investment 
therefore the objectives of the study is to determine the effect of globalization and 
infrastructure development on foreign direct investment. To achieve objectives of the study 
the paper attempted to examine the impact of infrastructure development, globalization index, 
net export and exchange rate on foreign direct investment of Pakistan. Time series data for 
the time period of 1990 to 2018 have been collected from world development indicators, KOF 
Globalization Index and Asian Development Bank websites. The unit root test results show 
that none of the variables in the study is integrated of order two, a condition which validates 
the use of autoregressive distribution lag framework. The ARDL Bounds Test approach to 
cointegration was employed to determine the long-run relationship among the variables and 
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the result shows that there is a long-run relationship between foreign direct investment, 
infrastructural development, globalization index, net export and exchange rate. The results 
showed that when foreign direct investment is the dependent variable there is co integration. 
We found infrastructure development and globalization index have positive and significant 
impact on Pakistan foreign direct investment in long-run and short-run. It is recommended 
that Pakistan government should focus on infrastructural development and globalization to 
improve foreign direct investment. 

Keywords: Foreign direct investment, financial growth, emerging nations 

 

 

ABSTRACT NO. CEMS-08-FIN-24 

THE NEXUS BETWEEN DIGITAL FINANCIAL INCLUSION AND 
ENVIRONMENTAL SUSTAINABILITYIN SELECTED ASIAN COUNTRIES 

Sadia Tariq, MS Scholar, Faiza Saleem, Asst. Professor, Department of Management 
Sciences, University of Wah, Wah Cantt, Pakistan. 

Email: rohmarashid@yahoo.com; faiza.saleem@uow.edu.pk 

Digital financial inclusion (DFI) is an important aspect of development. Access to finance 
enhances people's ability to engage in economic activities that lead to environmental 
degradation. The main objective of the study is to examine the impact of digital financial 
inclusion on environmental sustainability in ten developing Asian countries. The research 
study used quantitative secondary annual data collected from World Development Indicators 
managed by the World Bank from 2015–2021. The dependent variable of the study is 
environmental sustainability, proxied by carbon dioxide emissions (CO2), and the independent 
variables are automated teller machines (ATMs) and mobile money transactions (MMT). The 
study also used some control variables, like trade and financial literacy. The study applied a 
fixed- or random-effect model along with some diagnostic tests. The finding shows that 
mobile money transactions and automated teller machines have a significant positive 
relationship with environmental sustainability. The study has significant implications for 
countries seeking to improve their overall energy efficiency, thereby reducing environmental 
degradation caused by increased economic activity. Countries should upgrade technology and 
adopt better environmental practices, which in turn will cause a decrease in greenhouse gas 
emissions, which in turn will positively contribute to environmental sustainability. 

Keywords: Digital financial inclusion, mobile money transactions, trade, fixed effect 
model, environmental sustainability 
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ABSTRACT NO. CEMS-08-IS-31 

 قرآن کریم میں مذکور مومن وغیرمومن خواتین کے حالات کا جائزہ 
 

Raina Gul, Department of Islamic Studies, Abul Wali Khan University Mardan, Pakistan. 
Email: ranigul@gmail.com 

۔ تیموضوع  کا تعارف واہم  
ِِیہیِیزدیاِتِِِیمِشِِکنی۔ِلابتداِفرماِنِِِنانسانوںِیکِےسِہللاِتعالِِِکاِپہےلِفردِحِضتِآدِمِتھے۔ِانیھِِانساِنِِنوعِِ

ِکاِسلسلہِرصفِحِضتِآدمِنہِہوںِبلکہِانِےکِساتھِ"ِنِِباِقِِِِتیھ "ِیِکِِِنِِانسانوں
ِ

عورتِِِکیاِِِیِصورتِمِحوِا
جاِرِبیھ ِکِا عورتِےسِیہِانساِنِِہیہو،ِچنانچہِبقِکیِشِِِیِرکھِنِِمِیاسِسلسلہ ِِکھِای۔ِِِدِایچِلِسلسلہِمردِاوِر

ِکوِحِضتِآدمِیکِِنِِِنِِنِِجاِنِتوِجہاںِہللاِتعالِِ وہاںِاِِایمافِرِِدِایےسِپِِپسِلِحوِا ےکِہاںِِِِمِِیمِرِِِنِِعورتِِنِِِکیتِو
ےکِحِضتِعِِیِبغ پِِسِِِیشوہِر اِایفرماِِدِایکِو اگِر وجودِیکِِکی۔ِتِو ِکِو ِِقدرتِہللاِتعالِطرفِرصفِمردِےسِعورت

ِکوِوجودِبخشا۔ِہللاِتعالِِِیتوِدوِشِِکھاِنِِیدِنِِ ِگِرِِہیِقدرتِیِکِیِکِِِطرفِرصفِعورتِےسِمرد اسِباتِِیجلوہ
ِکہِانساِنِِکاِاحساسِدالِنِ اہمِِیِمِیگاِڑِِمعاِشےِیکِِہ زنِدونوںِبرابِر ِ۔ِیِےکِحاملِِہِِتیمردِاوِر  

ِکائناتِمِیکِِتعالِِِہللا ِکِِیِاسِخوبصورت ِکوِمختلفِخصوصِِِایغور ِِدِایےکِساتھِپِاتِیجاِنِتومختلفِِجانداروں
ِکوِنِِِایفرما ِکوِنِِہیچوپاِِِہ: ِکوِنِہیدوِپاِِہِتو ِرِِیِِزمِِ، ِکوِنِِنگنِِیپِر مِواالِِہِتو ِکوِنِِِیِہوِا پرِِِخشِکِاڑِنِواال،

ِکوِنِِِاتیحِِاپِنِ رکھےِہوِنِِہِتو ِکسِِیِزندہِنِہِِِیِبغِےِکِپاِنِِِکوِبرقراِر ِپِِرہِسکتا، ِہِتوِِِِایفرمِاِدِاِیکوِطاقتوِر
ِکوِنِِِکوِنِ ِکوِنِِِکیِکمزور، ِہِتو خصوصِکِنِِِِرنگِا وعِِنِِتنِِایسِیکِِاتیسارےِرنگوںِواال۔ِالغرضِاوصافِاوِر

رنِگِِِایاسِدن اصنافِمردِوِزنِِِِبِنِِِیِفرقِہمِِیہیکِاِِاتیِہ۔ِخصوصِِایبنِاِِیِِکوِخوبصورتِاوِر نوعِانسانِےکِدِو
ِہ:ِِاِبیھِِِیِم آتِا ِکرِنِواےلِہِکینظِر ِکامِبرداشت ِکا مشقت مردِِسختِجانِاوِر طرفِِِیتوِدوِشِِیِطرفِاگِر

ہمدرد ِشفقتِِو نازکِاوِر پِِیعورتِنرمِِو فطرِنِِِخلِقِِِِہ۔ِایسِکِرِیکِا دوِِِوجہِےسِہللاِتعالِِِفرقِیِکِاوِر ِنِہِر
لِنِاحکاماتِبیِھ ےسِدونوںِیکِ۔ِتاہمِِشیعِیِفرماِنِہِانیالگِالگِِبِےکِ طرفِِِکیمسلمِِہ۔ِِاِِتیاہمِنقطہِنظِر

د ِکوِقوِامِقراِر مرد احساسِداِلِعورتِیِکِِیِشکلِِمِطرفِماںِیکِیِہِتوِدوِشِِایگِِِایاگِر ِکِا ِکہِاِِایعظمت ِِِکیِہ،
ِکِرِہوِنِِعورتِیہِچھےیمردِےکِپِابیکام ِکاِلفظِاستعمالِفرماِِمیِہ۔ِقرآن ِم"ِ

ِ
لِنِ"ا ِکاِِِِایِنِماںِےکِ ِہِ،ِجس

ِہِِمعِنِ جِڑ عورتِیہِِعِنِیاساسِاوِر معاِشےِیکِکہِماںِاوِر معاِشہِعورتِِِخاندانِاوِر اساسِِہِاوِر اوِر جِڑ
ِکوِبِیہ ِکہِعورتِنہِرصفِمعاِشے بِٹِاِیےکِمرہوِنِمنتِِہ ِکاِسببِِہِبلکہِِِِِایافرادِمہِِیِشکلِِمِیِکِِِنِیاوِر کرِن

اخلِقِ بیھِنِِِروِاخلقِِو ِکرداِر ِکرِنِِاور ِہ۔ِعورتِفراہم   
نصِمیکِرِِقرآنِِ تذکِحِتیچونکہِاحکامِےکِساتھِساتھِعِیتِِو ِکِرِِِہ،ِایسِبیِھِکتابِِیکِِِِیِاوِر ِِمیلِنِجہاںِقرآن

ِگِنِہِِانیعورتوںِےسِمتعلقِاحکامِبِِیِم ِگِنِہِِانیبِِوہاںِمنتخبِعورتوںِےکِمعتدِبہاِواقعاتِبیھِِیِکِن تاکہِِِِیِکِن
ِکِرِحتینِصِبیِھِِیِعورِتِطرحِاسِامتِیکِمردوںِیک ِکِرِِاپِنِانجامِیکِوِراِِںیحاصل نصںیفکر ےکِِِحِتی۔ِعِیتِِو

ِکِرِایس موضوعِ"قرآِن ِکِر رکھ ِکوِمِدِنظِر غِِیِمِِمیپہلو مؤمنِِو ِکاِتجِزِِیِمذکوِر ِِاِنِیمؤمنِعورتوںِےکِحاالت
ِکاِا ِکِقیتحقِفلِسطحِیِکِِمیمطالعہ" لِنِانتخاب ِِِکیاِیِکِِتینوعِاپِنِِقیتحقِہیِہ۔ِِِِایگِِِایےکِ

ِ
ِکاوشِہویک جوِِِاہم

لنِِ عملِمِنِِِروِاپِنِاخلقِِِصنفِنازکِےکِ ِو ِکرداِر ِپِِیِاور ِِِیِکرِنِِمِِدِاینکھاِر
ِ

معاونِہویک ۔ممدِِو   
ق ی تحق ہیقض  

قصصِاالنِبِقصص ِکتاِبِِِیِصورتِمِیکِِِِایالقرآنِاوِر ِکوِِِِانِِیانِبِِیِجنِِمِِیِہِِِِیِگئِِلکیھِِیِمختلف کرامِےکِحاالت
ِکِلیتفص قصصِِمِِایِگِِایےسِقلمِبند انِواقعاتِِو لِنِبہتِبِڑِِیِِہِاوِر ِکاِسامانِِہ،ِتاہمِاسِِِِیانسانوںِےکِ عِیت

ِکِرِِیِسلسلہِم غِِِیِمِِمیقرآِن مومنِِو واقعاتِبیِھِےِکِِِیِِمومنِخواِتِِِیِمذکوِر اہِمِحاالتِِو ےکِحاملِِتیبرابِر
معاثرےِیکِیِہ مِِہ۔عورتوںِیِکِِیِمِوناکایمِِاِنِیکامِِ۔ِفردِاوِر

ِ
مسل ِکرداِر ِکا قرآنِِِِشِیےکِپِِِِتیاہمِایسِعورت نظِر

غِِیِمِمیکِر مومنِِو موضوعِتحقِاِنِیمومنِعورتوںِےکِحاالتِےکِتجِزِِیِمذکوِر ِکوِبطوِر ِکِقیمطالعہ ِِِایمنتخب
ِہِ۔ِِایگ  
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ق ی تحق منہج  
ِکرِنِِِمِاس ِکوِمرتب ِگاِوہِتحقِِایکِِاِریجوِمنہجِاختِِیِمقاےل تجِزِِقِیجاِن غِاِنِیاوِر ِِ۔ِمومنِاوِر مومنِِِِِِیِہوگِا

ِِِیِِخواِت
ِ

تفصِےکِحاالتِزندیک سِِثِیقرآنِ،ِحدِقیتحقِِیکِِلتیاوِر یکِخی    وتاِرِتیِِاوِر ِِروشِنِِِےکِاصلِمصادِر
ِِیِکِِِیِم

ِ
لِنِشگاگوِمنہجِاپنِاجاِنِیک ِگا۔ِِِیِابوابِمِِیِِمقالہِتِِہیجاِنگا۔ِِِِای۔حوالہِجاتِےکِ منقسمِہو   

ِم  تجاِوِِۃخلصِِِیِمِِِیِمقالہِےکِآخِر ِکِِِزِیالبحث،ِنتائجِالبحثِاوِر ِکوِذکر ِمِِایوسفارشاتِ ِگا۔ِآخِر ِِِفِنِِِیِجاِن
ِکِنِجائِفہارسِِ ومراجعِفراہم مصادِر ِِیاوِر

ِ
ِ۔ِِنگ  
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ِکہِہللاِتعالِِِِقتیاسِحقِمیکِرِِقرآنِِ ِہ ِکرتِا ِکائناتِمِکاِاظہار شکلِِِکوِازواجِ)جوڑوں(ِیکِِاءیمختلفِاِشِِیِِنِاس
ِیکِاِ،یفرماِدِایپِِِیِم

ِ
ہ

ِ
سورہِالذِِر36ِِتیآِِیکِِِیِِِسیِِ،ِسورہ53ِِتیآِچنانچہِسورہِط ِِیہیےس49ِِِِتِیِآِیِکِِتیِِاوِر

حِِعِنِیِہ۔ِِِآشکاراِہوِنِِقتیحق ےکِمرہوِنِمنتِِہ۔ِِتیرشتہِزوجِِِکاِسلسلہِایسِِہیِِوغِواناتِیکہِنباتاتِاوِر
ِکوِبیھِیہیکِاِِتیزوج ِِسِیےکِبرعکسِانسانِچونکہِعقلِجِاِءیاشِگِریدلِنِہوِنِِہ۔ِِِیِمِِٹیلپِاپِنِِقانونِانسان

ِگ جسِیہِِایخداِدادِنعمتِےسِنوازا ِزوجِِایِگِِایوجہِےسِوہِاِشفِالمخلوقاتِٹہراِیکِِِہِاوِر
ِ
ِِتیِہ،ِاسِےکِرشتہ

ازدواِجِ ِکوِِشِِِاوِر ِکاِپابندِبناِِکیِنِباقاعدہِاِاسلیمِعتِِیتعلق معزِزِےسِیابتداءِنکاحِجِِہ۔ِاسِتعلقِیکِِایقانون
باہیمِاسِےکِبعدِنفقہ،ِِسکِنِِِِہِاوِرِہوِنِحکمِےسِ ِکوِمضبوطِوِِِمعاِشتِےکِِشیعِاوِر احکامِاسِرشتہ

ِکرِنِِہِِیدیکلِِِیِمستحکمِرکھِنِم ادا تعلقِِیِہِکاِباہیمِِیِویبِِاںی۔ِمِیِکرداِر اِخوشگواِر ِکِر ِچل
ِ

ِکوِِِکیآگ خاندان
اِتِایوجودِد ِکِر مختلفِخاندانِمل پھِر ِ۔ِِِیِِہِنِِیدِلِیمعاِشہِتشکِکیِہِاوِر

ِ
ےکِِِِتیاہمِایسِیکِِتیزوِجِرشتہ

ِشِِشِِِیپ دِےکِباہیمِیِویِبِاںیمِاسلیمِعتینظِر ِکوِمضبوطِےسِمضبوطِتِر ِکِرِِچاہِنِِکھنِاِیتعلق ِِمیِہ۔ِقرآِن
ہللاِتعالِِِمحبتِوِمودتِےکِایِس ِکِو تعلق پِنشاِنِِکیےسِِاِِیِمِوںینشانِیِکِِرشتہِاوِر پِر کرتاِِہِاورِِِِشِیےکِطوِر

ےکِذِرِِیِاسِم وِفکِر ِکوِپہچانِنِیِکِعہیغوِر نظام اسِےکِقانونِِو ِکائناتِاوِر ِہ۔ِِخودِنکاحِجوِِِِتِایدعوتِدِخالِق
ِزوج

ِ
عورتِےکِِِِِایِنِفرماِِملسو هيلع هللا ىلصِمیکِرِِنِنِِِِیِحکمِِہ،ِےکِبارےِمِِنیاہمِتِرِکِیاِِیِےکِسلسلہِِمِِتیرشتہ کہِمردِِو

ِکوِنِِِیِِماب ِکر لِنِنکاحِےسِبڑھ الفتِاسِِِبتمحِہیطرفِےسِموہوبِِیکِِ۔ِتاہمِہللاِتعالِِِیِنہِِِیِِچِمحبتِےکِ ِو
استحکامِپاسکِنِِوقتِیہ فِرِدوامِِو دِو الزمِجاِنِِِِیپابندِاحکامِیِکِِشیعِقیِہِجبِاسِرشتہِےکِہِر ِِتاہم۔ِیِکِو

ہوناِِشوعِہوجاتاِِہِاورِِِختِیمضبوطِبندھنِبعضِاوقاتِشکستِوِِرِِیِِےکِمابِیِویبِاںیم ےکِعملِےسِدوچاِر
ِشوعِہوجاِنِِِیِدراڑھِِیِاسِم ِکاِِِوںِیبِاںیمِِیِکرِنِِمِِکھوکھلِِںیجِڑِِ۔ِبسااوقاتِاسِرشتہِیکِیِہِپڑنِا دونوں

ِکوِنِِِایدخلِہوتاِہِِ ِکہِاسِِتِہیرِوِسِایاِقیفِرِِکیاِپھر ِکرتاِِہ۔ِاِعلقرکھتاِِہ برےِاثراتِمرتب ِگہرےِاوِر ِِسیپر
ِکاِدرسِِدِایِسِِاسلیمِتِِعیِشِِِیِحالتِِم ِکہِحِنِِِنِیبات ِِنباہِیکِِیِآپسِِمِِیِویبِاںیاالمکانِدونوںِمِِہ

بیِھِکنیلِِ،ِیِرکِھِِیجاِرِِیِکوشِش پھِر ِنکاحِےکِذِرِِِیِبگڑِنِجائِِدیمعاملتِمِزِاگِر ِکاِر آِنِِِِیِوجودِمِعہِیتوِانجام
منتجِہوجاتاِِہ۔ِےسِیرشتہِطلقِجِِارِایواالِپ ِکاِعملِدونوںِِِِیِِےکِماِبِِیِویبِاںیمابغضِالحللِعملِپِر طلق

ِکاِحاملِہوتاِِہ،ِتاہمِبسااوقاتِعورتِاسِےسِبہتِِزِانتہاِنِ ہوِنِِِادہیدوررسِنتائج ِہ،ِبالخصوصِِِمتاثِر
ِکِنِجاِنِِہِِیِےکِمعاِشےِمِِیِبرصغ ِگہرےِاثراتِمحسوس ِکوِِِِافتہیجہاںِطلقِِِ،ِیِطلقِےکِبہت خاتون

ِکسِکہتکِِِہاںیِہ۔ِِِکھتِاِینگاہوںِےسِدِوبیمع ِکاِابیھِِیکنواِرِِاگر رخصِنِِخاتون ےسِِِرصفِنکاحِہواِہوِاوِر
ِگِنِِپہےلِیہ ِکوِطلقِمل ِاِِرہِپاِنِِِیِنہِباِقِِتیِثیحِواِلِوہِپہلِاسِیِکِِیِہوِتوِمعاِشےِمِاس ِِسیِہ۔ِپھِر
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ِکوِطرحِطرحِےکِسماِجِ پڑتاِِہ۔ِطلقِےکِایِسِعورتوں ِکرنِا ِکاِسامنا الجھنوں ِکوِمدِِِمسائلِاوِر نظرِِِحساسِپہلو
موضوعِ"ِضلعِمردانِِم ِکِر نفِسِ،معایِسِےکِسماِجِِِِیِِخواتِِافتہیطلقِِِیِرکھ ِکاِِشیعِاِنِیاوِر ان حل:ِِِمسائلِاوِر

ِکِِقِیتحقِکیا ِکاِانتخاب ِکرےکِانِِعورتوںِےکِاحِوِافتہیطلقِِِیِضلعِمردانِِمِِیِجسِمِِا،یِگِِایجائزہ" ِکوِجمع ال
ِکاِتجِز ِکاِِشیعِہیےکِمسائل ان ِگا۔ِِایکِِشِیحلِپِاوِر جاِن ِگاوہِِِِِایکِِاِریجوِمنہجِاختِِیِمِنیتدِوِمقالہِیک  جاِن

ِکاِِڈِِِیِےسِملقاِتِِِیِِخواِتِافتہیہوگا،ِطلقِِِاِنِیتجِز ِکِِٹِایکرےکِان اسِڈِِایجمع ِگا۔پھِر نفِسِکاِسماِجِِِٹِایجاِن ِِاِنِیاوِر
ِگا۔اسِمِِِایِکِہیحواےلِےسِتجِز معلومِِیکِکرےکِانِیکِِِیِملقِتِِےسِبیھِنیماہِرِِیِجاِن ِِِِیِجائِِآرِا

ِ
اورِِِثیحدِِیِ۔تفِسیک

ےسِاستفادہِیکِقانوِنِ ِگِنِِِکوششِیکِِمصادِر ِِجاِن  

 

 

  



 

8th EMS International Conference on Prosperity 

through Economic Freedom and Research,  

January 14-15, 2023 
 

36 

 

 

 

 

COMPLETE 
ABSTRACTS 

MANAGEMENT 
SCIENCES 

  



 

8th EMS International Conference on Prosperity 

through Economic Freedom and Research,  

January 14-15, 2023 
 

37 

 

ABSTRACT NO. CEMS-08-MS-41 

IMPACT OF ENVIRONMENTAL, SOCIAL AND GOVERNANCE (ESG) ON 
FIRMS MARKET PERFORMANCE; EVIDENCE FROM CHINA 

Surayya Jamal, PhD Scholar, Abdul Wali Khan University Mardan, Pakistan; Dr. 
Muhammad Faizan Malik; & Dr. Wisal Ahmed 

Email: surayyajml@gmail.com 

This research study investigates the impact of environmental, social and governance factors 
(ESG) on firm’s market performance of China for the period of 2009-2018. The data is 
collected from Refinitiv DataStream and WGI (World Governance Indicators). This study 
applied GMM for analysis on panel data. This study contributes to the literature by using 
country-level governance factors instead of firm-level factors. The empirical result shows that 
environmental factor foster the market value but social and governance factors decrease the 
market value for non-financial firms operating in China. 

Keywords:  ESG, Financial Performance, WGI, GMM, China 

 
 
 

ABSTRACT NO. CEMS-08-MS-42 

INFLUENCER MARKETING: MEDIATING ROLE OF MESSAGE VALUE 
AND SOURCE CREDIBILITY, CONSUMER TRUST, ATTITUDE, AND E-
WOM IN THE RELATIONSHIP BETWEEN INFLUENCER MARKETING 

AND CONSUMER PURCHASE INTENTION 

Muhammad Bilal, Dr. Wisal Ahmad, Dr. Munsif Ullah, Kohat University of Science & 
Technology Kohat, Pakistan 

Email: bilalokz91@gmail.com 

The rapid advancement in the technology and the availability of various social media platforms 
offer new avenues of communication between firms and their customers. Influencer 
marketing uses social media platforms including tiktoker, bloggers, and YouTubers to convey 
the brand message to its target audience. As a result, many companies are now focusing on 
influencer marketing rather than celebrity endorsement. The statistics illustrate that return on 
investments (ROI) of influencer marketing is 11 times higher than traditional forms of digital 
marketing. It is pertinent to mention that little research has been conducted to examine the 
influence of social media influencer marketing on customers' purchasing behavior. Even 
though research on influencer marketing is attracting the attention of researchers, it is worth 
mentioning that no constructive model has been developed yet. It is pertinent to mention that 
previous studies ignored the significant mediating role of certain variables. 

Keywords:  Influencer marketing, digital marketing 
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ABSTRACT NO. CEMS-08-MS-43 

ABUSIVE SUPERVISION AND EMPLOYEES’ TURNOVER INTENTION 
MEDIATES BY EMOTIONAL EXHAUSTION, MODERATING ROLE OF 

PERCEIVED ORGANIZATIONAL SUPPORT IN EDUCATIONAL SECTOR OF 
AZAD JAMMU & KASHMIR 

Dr. Adeeba Khan, Assistant Professor, University of Poonch Rawalakot; Dr. Naveed, 
Associate Professor, Qurtuba University of Science & Technology Peshawar, Pakistan 

Email: universityuni97@gmail.com 

The overarching purpose of this article is to review and synthesize the accumulated evidence 
that explores the causes and consequences of abusive supervision in work organizations. Our 
review is organized in three sections. In the first section, we discuss research trends and 
provide clarification regarding the pressing and not-so-pressing problems with the way that 
abusive supervision is ordinarily conceptualized and studied. To address the insufficient 
understanding of the employee’s intention to leave the organization, this study developed a 
model that specifies the relationships between abusive supervision with mediating role of 
emotional exhaustion along with how organizational support reduce the negativity between 
emotionally exhausted people and their turnover rate. The results of the analysis of a sample 
that comprised 187 employees and 50 supervisor Results and finding support the theoretical 
model. Theoretical and practical implications of the findings are discussed, along with the 
limitations of this study and future research directions. 

Keywords:  Abusive supervision, turnover intention, emotional exhaustion, perceived 
organizational support 

 
 
 

ABSTRACT NO. CEMS-08-MS-44 

ECOPRENEURSHIP IN PAKISTAN-PROSPECTS AND CHALLENGES 

Intikhab Ulfat, Department of Physics, University of Karachi, Pakistan 
Email: iulfat@uok.edu.pk 

During the last couple of decades, ecopreneurship has emerged and evolved as a world-wide 
movement. It has encouraged businesses to pay closer attention to their social and 
environmental impact. The transition towards sustainability in the light of 17 SDGs requires 
interactions between technology and social sciences. The interrelation between businesses and 
the environment concerning the role of entrepreneurs concludes that sustainability has 
developed as a key policy in executing business and that entrepreneurship is a substantial 
channel for a sustainable society. The present paper gives a review of ecopeneurship with 
reference to Pakistan highlighting the prospects and challenges associated with practical 
implementations. 

Keywords:  Ecopeneurship, SDGs, Pakistan 
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ABSTRACT NO. CEMS-08-MS-45 

ENVIRONMENTAL, SOCIAL AND GOVERNANCE, CORPORATE SOCIAL 
RESPONSIBILITY, AND STOCK RETURNS: WHAT ARE THE SHORT- AND 

LONG-RUN RELATIONSHIPS 

Abdul Wajid, Dr. Shahid Jan, Dr. Hamid Ullah, Islamia College Peshawar, Pakistan 
Email: abdulwajidpmc@gmail.com 

Purpose: The study aims to determine both the short-run and the long-run relationship 
between Environmental, social and governance (ESG), corporate social responsibility (CSR) 
and stock returns, as well as examining the causal relationships within these variables in 26 
emerging countries specified by MSCI-2019 for a period from 2010 to 2020. 

Design/methodology/approach: The study will examine the relationship among 
Environmental, social and governance (ESG), corporate social responsibility (CSR) and stock 
returns. The Annual data for 20-year time period from 2010 to 2020 will be used for analysis. 
The ARDL (autoregressive distributed lag) bound testing approach to co-integration and 
Granger causality tests will be used for analysis. The analysis will be carried out on secondary 
data, which will be collected from the World Bank and IMF databases.  

Research limitations/implications: This study will analyze the Environmental, social and 
governance (ESG), corporate social responsibility (CSR) nexus with respect to stock returns 
in 26 emerging countries specified by MSCI-2019 for a period from 2010 to 2020 and try to 
suggest policy guidelines for the developing countries. However, the study will be conducted 
in the context of only 26 emerging countries.  

Practical implications: Theoretically, the study will contribute to the existing literature by 
analyzing the relationship among Environmental, social and governance (ESG), corporate 
social responsibility (CSR) and stock returns of 26 emerging countries. For policy implications, 
the finding of the study will be used by the firms across the developing countries. 

Originality/value: There are number of empirical studies conducted developed countries, 
however there is a need of empirical studies in emerging countries. Similarly, the unidirectional 
relationship between CSR, ESG and CFP has been studied. Hence this study will explore the 
short run and long run relationship between ESG, CSR and stock returns in the 26 emerging 
countries. 

Keywords:  ESG, CSR, panel data 
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ABSTRACT NO. CEMS-08-MS-46 

SYSTEMATIC REVIEW OF CORPORATE SOCIAL RESPONSIBILITY 
RESEARCH 

Raza Ullah, PhD Scholar, Islamia College Peshawar, Pakistan 
Email: razaullah@icp.edu.pk 

Corporate social responsibility (CSR) is a term that cannot be described in a single way and 
has stayed unchanged since its introduction into the business sector. Even though there has 
been a strong scholarly and organizational interest in CSR since the 1950s, its implementation 
is still a developing topic because most of it is academically unexplored. Understanding CSR 
implementation is crucial for both academia and industry as it gains traction in corporate 
projects. The evolution of the concept of corporate social responsibility has been long and 
diversified. We develop a research agenda in the form of a CSR implementation integrated 
framework that declares its multidimensional and multi-level nature and provides a picture of 
the current state of CSR implementation literature. Future study directions include multi-level 
investigations, theoretically supported research models, emerging economy settings, and more. 
This paper attempts to collect the main conceptual contributions on the situation and 
evolution of CSR, providing insights regarding future CSR studies, objectives, and goals, 
which, together with the interests and positions of stakeholders from various perspectives, 
raise the possibility of analyzing CSR from various points of view, giving rise to various 
theories that attempt to serve as a framework for the study of CSR. 

Keywords:  Corporate social responsibility; stakeholders 
 
 

ABSTRACT NO. CEMS-08-MS-47 

THE ROLE OF CSR IN THE SALES PERFORMANCE OF E-COMMERCE 
BUSINESSES 

Abbas Qamar, PhD Scholar, Islamia College Peshawar, Pakistan 
Email: abbaswqamar@gmail.com 

In the Modern world of E commerce corporate social responsibility (CSR) plays an important 
role in the performance of small and medium companies. Today Customers are well informed 
and aware of the ethical codes as well as working standards thus CSR has become a strong 
competitive tool. Additionally, with the global increase in economy, e-commerce users have 
come to be regarded favorably in terms of environmental friendliness, with e-commerce 
becoming a popular tool of purchase. In order to study the impact of corporate social 
responsibility on sales qualitative research techniques will be used and interviews will be 
conducted from the business owners and the sales manager of the businesses using the e 
commerce platform. A simple of Seven SMEâ€™s has been selected in order to collect the 
data. 

Keywords:  Sales performance, corporate social responsibility 
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ABSTRACT NO. CEMS-08-MS-48 

CUSTOMER ATTITUDE TOWARD ISLAMIC BANKING PESHAWAR 
PAKISTAN 

Taimoor Khan Niazi, Muhammad Salman Shahzad, Hassam ud Din, and Rovaid 
Khan, Students of BBA, Islamia College Peshawar, Pakistan 

Email: taimoorniazi10@gmail.com 

Around the globe, Muslims are supposed to live their lives in accordance with the Islamic 
principles. To address this need, the banking sector has positioned itself rooted in Islamic 
theology (Ahmad, Saddiqui, & Imam ud Din, 2013). There has been a growing interest among 
bankers, and policy makers to better understand factors influencing customer attitudes toward 
Islamic banking. However, there are limited studies on examining a different factor examining 
the customer attitudes where some scholars found that customers are more included to 
conventional banking than the Islamic one (Adil, 2021; Hassan et al., 2018; Naveed et al., 
2020). Therefore, the aim of this paper is to examine those factors that influence customers' 
attitudes negatively towards Islamic banking practices in Peshawar, Pakistan. Data will be 
collected using a questionnaire from 450 randomly selected customers with bank accounts in 
conventional commercial banks. A descriptive analysis will be used to analyze the data with 
the Statistical Package for Social Sciences (SPSS). This study will help bankers and policy 
makers to understand customers' attitudes towards Islamic banking and what is stopping them 
from accessing Islamic banking services. Moreover, findings of this study help religious leaders 
to clarify the doubts and ambiguities of Muslim community that influence them negatively to 
adopt Islamic banking system.  

Keywords:  Customer's attitude, Islamic banking, Muslim community 
 

 
 

 

ABSTRACT NO. CEMS-08-MS-49 

CORPORATE SOCIAL RESPONSIBILITY WITHIN SMALL AND MEDIUM 
ENTERPRISES: A SYSTEMATIC LITERATURE REVIEW AND FUTURE 

RESEARCH AGENDA 

Rabia Gul & Dr. Shahid Jan, PhD Scholar, Islamia College Peshawar, Pakistan 
Email: rabiagul90@yahoo.com 

The concept of Corporate Social Responsibility (CSR) has attained a significant attention from 
academicians and researchers and has rapidly moved up the organisational agenda in the past 
few years. However, as literature has disproportionally focused on large organisations, 
neglecting Small and Medium Enterprises (SMEs). The purpose of this study is to contribute 
in this endeavour by carrying out a review and evaluate the existing status of CSR practices in 
SMEs within Asia. Design/methodology/approach This study employs a systematic literature 
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review under secondary research method and estimates the research gap based on the findings 
created on why SMEs in Asian context are lagged behind in CSR practices. Findings CSR is 
an area of practice in large organisations but this practice is not widely practiced in SMEs. 
Social and environmental practices are mostly ignored in SMEs, especially in Asian countries. 
Hence, there is a need to implement government policies, collaborative mode of operation 
and organisational culture that support CSR practices. Research limitations/implications This 
study offers suggestions about the CSR practices in SMEs in Asian nations; but to increase 
the validity of CSR, future studies are needed to test these practices in a large sample of SMEs 
in Asian nations under primary data collection method. Practical implications This study offers 
contextual model for CSR practices in SMEs that can be empirically examined and helps SMEs 
to improve their sustainable performance. The suggestions can also help SMEs to improve 
their social and environmental dimensions in the long run and have a positive impact on wider 
society. Originality/value This study carries out a review using SMEs in Asian context and 
offers suggestions to future scholars and policy makers by establishing a contextual model on 
CSR practices. This study also addresses research gap and provide future possibilities to 
scholars in SMEs in Asian countries. 

Keywords:  CSR, literature review, SMEs 

 
 

 

ABSTRACT NO. CEMS-08-MS-50 

CORPORATE SOCIAL RESPONSIBILITY (A LITERATURE REVIEW) 

Sahibzada Asghar Ali, PhD Scholar, Islamia College Peshawar, Pakistan 
Email: asgharali.abc@gmail.com 

There are major issues in all three parts of the triple bottom line today: the environment, 
society, and the economy. Since companies live inside communities and consume a wide 
variety of resources, the concept of corporate social responsibility (CSR) may be turned to as 
an important tool. During his trusteeship, Mahatma Gandhi is remembered for identifying 
business as the component of society essential to upholding social obligations. The term 
"social responsibility" refers to the duty an organization has to the community at large, 
including its customers, suppliers, and employees, as well as the natural environment. Any 
company has many stakeholders in the community, including shareholders, workers, 
customers, regulators, and vendors. According to the concept of "corporate social 
responsibility," a company has a duty to act in a way that benefits society as a whole, not just 
its owner. Nowadays, companies are under increased scrutiny from the public and the media 
to think about social and environmental impacts of their operations. Companies and 
governments throughout the globe need to work together to solve the problem of corporate 
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social responsibility (CSR), which has emerged as one of the most pressing problems of the 
21st century. The government has taken the initiative to pass regulations mandating 
corporations to donate 2% of their annual net income to CSR initiatives. This regulation was 
just included to the government's New Company Act of 2013 initiative. To begin regulating 
businesses that have a harmful effect on society, this initiative is crucial. The work being done 
here is a big step in the right direction. Corporations need to establish robust interactions with 
society to prove their sustainability and thrive in an increasingly automated world. CSR often 
encompasses a wide range of issues, including business ethics, community involvement, global 
warming, water management, human dignity and rights, etc. 

Keywords:  Corporate social responsibility, literature review 
 

 

 

 

ABSTRACT NO. CEMS-08-MS-51 

DIFFERENT FACTORS THAT INFLUENCE /AFFECT EMPLOYEES 
PERFORMANCE IN EDUCATIONAL INSTITUTION 

Mansoor Khan, Khadija Jan, Muhammad Tayyab, Amna Rehman, Sami Ullah, 
Students of BBA, Islamia College Peshawar, Pakistan 

Email: mansoorkhan.mk1000@gmail.com 

Employee performance is critical to an organization's success in a competitive environment. 
Performance of employees is a key indicator of achieving organizational objectives. Employee 
performance is one of the most significant constructs in both organizational psychology and 
human resource management. However, there is limited research on psychological constructs 
in the educational context, such as self-efficacy, other than motivation. Several factors can 
affect employee performance, but this study focuses only on examining its relationship with 
selfefficacy, motivation, job satisfaction, and job commitment. Through an adopted 
questionnaire, data will be collected from 300 academic staff and analyzed using correlation 
using the Statistical Package for Social Sciences (SPSS). As a result of the study, university 
administrators will be able to review their performance-related policies and develop a growth 
mindset culture at their institutions. 

Keywords:  Employee performance, psychological construct, motivation, job satisfaction  
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ABSTRACT NO. CEMS-08-MS-52 

IMPACT OF CONFLICT MANAGEMENT ON EMPLOYEEÂ€™S 
PERFORMANCE 

Waqas Ahmed, M.Phil Scholar, Islamia College Peshawar, Pakistan 
Email: iwaqasahmed99@gmail.com 

This research aims at providing main challenges, trends and understanding of conflict 
management, shows results and offers recommendations how to make employees more 
productive by managing it effectively. Conflicts among workers are inevitable in any 
organization, it can be useful if it is managed properly and efficiently. In case of mis-
management conflicts can create serious problem for organization. Usually, conflict has two 
types constructive and destructive, constructive conflicts encourage innovativeness of 
employees and polish interpersonal skills of employees, while destructive conflicts occur due 
to misunderstanding of someone's behavior, philosophies, regulations and ambiguous patterns 
and cause disrespect and distrust among managers and staff. The main reasons of conflicts are 
hierarchical structures, undefined goals, breach of trust, employees clashes and lack of skills 
and experience. It can be removed through designing such policies which clearly shows the 
proper delegation of duties, defined goals, incentives and opportunities with employees and 
develop trust with management and employees. This study aims to evaluate main challenges 
of conflict management, its impact on employee and organization productivity, make 
conclusions and give recommendations to managers and employees how to deal with the 
conflict situations and improve constructive outcomes. The presence of conflicts within the 
organization defines that employee are competent, innovative, motivated and tries to enhance 
the performance of organization while absence of conflicts defines that employee are not 
competent to change, they are de-motivators. 

Keywords:  Conflicts, productivity, constructive, destructive 
 

 

ABSTRACT NO. CEMS-08-MS-53 

RELATIONSHIP OF CORPORATE GOVERNANCE AND OWNERSHIP 
STRUCTURE ON FIRMS EXPORT DECISION: EVIDENCE FROM PAKISTAN 

STOCK EXCHANGE 

Asif Iqbal, PhD Scholar, Islamia College Peshawar, Pakistan 
Email: asifktk@kmu.edu.pk 

This study emphasizes on finding the effects of corporate governance and ownership structure 
on firm's exporting decision. Three (03) different sectors listed with Pakistan Stock Exchange; 
44 companies targeted as sample of study. Data file made from annual reports of these 44 
companies from 2008 to 2017. Structure: The structure of director's ownership is established 
on measuring the share percentage owned by directors. Foreign ownership is established on 
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measuring the share percentage owned by other institutions. Board size is made by measuring 
the total number of directors of that firm. Independence of a board is established on 
measuring the independent directors in a board of a firm. Size of a firm is measured on log of 
total sales. Leverage data measured on the Ratio of total debt to total shareholders' equity. The 
data relating to growth of a firm extracted by difference of sales from previous year. By 
measuring the ratio of export sales to total sales the exporting decision were determined which 
is described as export intensity of a firm. The regression model of Panel data applied for 
analysis and besides this fixed effect model is also applied. Conclusion: The Results of the 
study indicate a significant and positive relationship between firm's exporting decisions and 
corporate governance but not significant with ownership structure.  

Keywords:  Export intensity, director ownership, foreign ownership, corporate governance 
 
 

ABSTRACT NO. CEMS-08-MS-54 

THE IMPACT OF TRAINING AND DEVELOPMENT ON EMPLOYEES' 
PERFORMANCE AND PRODUCTIVITY 

Minahil Khan, M.Phil Scholar, Islamia College Peshawar, Pakistan 
Email: mashakhan6899@gmail.com 

As we know that training and development are the key factors that run any business and 
company in effective manners. For this it is important to also examine its impact on employees 
as well. when the impact of training and development is effective it will definitely lead to 
productivity. The purpose of this study is to investigate about impact of training and 
development on employee's performance and productivity and also to identify the relationship 
between training, development, and its impact on employee's performance and its 
productivity. In this research proposal we examine that due to the impact of training and 
development employees feels that they are part of company and will perform better. Also, 
how it enhances employee's performance and boosts employee's productivity and how it 
improves company culture. For examine it we visited different organizations and companies 
to investigate that either training or development have any impact on employees and either it 
leads or boosts employees toward productivity or not. We collected different data from 
different banks, companies and organizations for identifying information about it.  

Keywords:  Employee performance, productivity, training anddevelopment 
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ABSTRACT NO. CEMS-08-MS-55 

RELATIONSHIP BETWEEN PERFORMANCE RELATED PAY AND 
ORGANIZATION DEVELOPMENT: A CASE STUDY OF BANKING SECTOR 

OF PAKISTAN 

Israr Khan, M.Phil Scholar, Islamia College Peshawar, Pakistan 
Email: israr2755@gmail.com 

Performance-related-pay is an essential component of such a reward system and is a hotly 
contested study topic in both academia and business. Examining the effects of the current pay 
and reward systems as a factor in inspiring this talent to increased productivity as it is reflected 
by the market success of the company would be relevant for this research project. The study 
has three main goals to examine the connection between job satisfaction and organisational 
development; to look into the relationship between motivation and organisation development; 
and to examine the relationship between performance-related pay and organisational 
development in Pakistan's banking industry. This study examines the connection between 
organisational development and work satisfaction levels at two (02) chosen banks and 
performance-related remuneration. The workers in this research project were chosen at 
random for data collection. The SPSS (Statistical Package for Social Sciences) was utilised for 
the data analysis process, along with various statistical techniques like reliability, factor analysis, 
correlation, and regression. This study came to the conclusion that the satisfaction factor 
applies to the ongoing implementation of the present implementation plan. Many workers 
worry that the plan won't be maintained in the long run and might lose management and 
financial support. Additionally, they worry that polarising elements could infiltrate the PRP 
scheme's administrative procedure.  

Keywords:  Performance-related pay, organization development, and reward management 
 

 

ABSTRACT NO. CEMS-08-MS-56 

A REVIEW ON GREEN HUMAN RESOURCE MANAGEMENT PRACTICES 

Shumaila Ali, M.Phil Scholar, Islamia College Peshawar, Pakistan 
Email: shumailaali040@gmail.com 

As a new concept, green human resource management (green HRM) refers to "HRM activities 
that are environmentally friendly. â€œImprove favorable environmental outcomes". In today's 
world, green HRM is a new and emerging concept. Growing concern for the global 
environment, as well as the creation of international standards and protocols for 
Environmental management has necessitated the adoption of environmental strategies by 
business organizations. Programmers reveals that much of the previous research focused on 
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a few HRM functions such as recruitment, training and development, performance evaluation, 
and reward management in integrating environmental management with HRM, despite the 
fact that HRM has more potential and scope in improving organization's environmental 
performance. As a result, this review incorporates various HRM functions to investigate the 
respective green HRM practices under those functions. In this emerging field, it has been 
generally observed that the extant literature has to be extended further from the HRM 
functions perspective. The objective of this review is to explore green HRM practices based 
on the existent literature. The study followed the documented method of the literature review. 
The contribution of this article lies in drawing together the extant literature in this area; 
highlighting different significant works by other workers and at the end attempts to suggest 
some green initiatives for HR. 

Keywords:  Environmental sustainability, going green, green economy, green HRM, and 
green initiatives 

 

 
ABSTRACT NO. CEMS-08-MS-57 

GREEN MARKETING, ENVIRONMENT, AND ORGANIZATIONAL 
PRODUCTIVITY 

Abdur Rauf, Irza Nasir, Sadiq Rahman, Kiran, Zareena Ali, Students of BBA, Islamia 
College Peshawar, Pakistan. 

Email: abduraufkhan9099@gmail.com 

In the current era, environmental crises have increased like never before (Peatle & Crane, 
2005). People are now more careful towards the environment and prefer environment friendly 
services and products. The importance of green marketing has increased and is a vital element 
for success of a company (Gelderman et al., 2020). Many businesses are making themselves 
more sustainable and taking costumers perspective in to account for which they are taking 
help from researches. Considering that, this study aims at investigating the relationship 
between green marketing and two key elements of business success. costumer satisfaction and 
brand loyalty. The main focus is on young population of Pakistan which is around 60% of the 
total population (Awan, 2014). Telecommunication companies of Pakistan are our main target 
area. Our study will investiage the direct effect of green marketing on costumer satisfaction 
and brand loyalty through quantitative approach and collecting data by questionnaire. Sample 
size of 350 will be analyzed by statistical package for social sciences SPSS. This research will 
hold significant importance for Pakistani telecomm industry and will help them in decision 
making related to green marketing and also comparing its effect on brand loyalty. 

Keywords:  Green marketing, costumer satisfaction, branding 
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ABSTRACT NO. CEMS-08-MS-58 

IMPACT OF HOSTEL LIFE ON STUDENTS 'ACADEMIC PERFORMANCE: 
EVIDENCE FROM PUBLIC SECTOR UNIVERSITIES, PESHAWAR 

Muhammad Tufail, Abdullah, Shahab ud Din, Mati ur Rehman, Muhammad Azhar 
ud Din & Ahmad Nawaz, Public Sector Universities Peshawar, Pakistan. 

Email: tufailicup20@gmail.com 

Hostels are places where students live together while completing their degrees. Students 
belong to different cultures and ethnic backgrounds live together and most of these students 
come from tribal areas in Peshawar. Their routine interaction causes conflict over some 
common limited facilities like the kitchen, bathroom, reading room, guest hall, and recreation 
room (Khan, Ashkali, Badi & Khanbashi, 2022). Numerous hostel facilities impact students' 
academic performance (Khan et al, 2022). These factors are hostel life, students' satisfaction 
with hostel facilities, a favourable study environment, and family support. There are limited 
studies to understand the effect of hostel life of students of their academic performance. 
Therefore, the purpose of this study is to analyze the impact of hostel life on their academic 
performance. To achieve this, we will conduct a survey to collect data randomly from 450 
hostelite. Correlation and regression analysis will be use to analyze the data via Statistical 
Package for Social Sciences (SPSS). This study will benefit university administrations to plan 
and provide adequate amenities for students. 

Keywords:  Hostel life, academic performance 

 
ABSTRACT NO. CEMS-08-MS-59 

THE IMPACT OF INFLATION ON EMPLOYEE RETENTION: EVIDENCE 
FROM PRIVATE SECTOR UNIVERSITIES, PESHAWAR 

Muskan Gohar Ayub & Aizza Sahar, Students of BBA, Islamia College Peshawar, 
Pakistan. 

Email: muskangohar01@gmail.com 

Organizations have been unable to meet their obligations to employees because of the 
economic meltdown, especially in providing a physical environment and financial 
empowerment. The state bank of Pakistan has reported 23.8% annual inflation rate for the 
month of November 2022 (State Bank of Pakistan, 2022) which is alarming to institutions and 
employees. Consequently, it affects the quality of service provided by faculty and, therefore, 
lowers market share and dissatisfaction among students. Studies on the impact of economic 
change on job retention in private sector universities are limited. Therefore, this study aims to 
investigate the impact of inflation on employee retention in the private sector universities of 
Peshawar. A quantitative study will be conducted via a survey to collect data randomly from 
250 teaching faculty members. A correlation and regression analysis will be conducted using 
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the Statistical Package for Social Sciences (SPSS). This study will be useful for administrators 
of private universities, academicians, and researchers interested in viewing retention policies 
in the context of difficult economic conditions. 

Keywords:  Customer attitude, Islamic banking, Muslim community, descriptive study 
 

 
ABSTRACT NO. CEMS-08-MS-60 

REVIEW OF CORPORATE SOCIAL RESPONSIBILITY (CSR) IN MULTI-
NATIONAL CORPORATIONS (MNCs) 

Maimoona Sadiq, PhD Scholar & Dr. Shahid Jan Kakakhel, Islamia College Peshawar, 
Pakistan. 

Email: maimoona_iiui@yahoo.com 

Purpose: The purpose of this paper is to review the literature regarding corporate social 
responsibility (CSR) in the context of Multi-National Corporations (MNCs) and identify some 
areas for future research. 

Design/methodology/approach: Systematic literature review will be used as the basic 
methodology for data collection as it enables for identifying key areas and future research gaps. 
Various dimensions of CSR will be reviewed with respect to multi-national corporations. 

Research limitations/implications: The study will be an attempt to identify some 
unanswered questions and suggest research avenues that needs to be addressed in future. 
However, the study will be conducted only in the context of multi-national corporations which 
establishes a limitation. 

Practical implications: The study will help highlighting the contextual issues in 
understanding the concept of CSR and implementation of CSR by multi-national 
organizations which is indispensable to compete in the modern era of a challenging global 
business. 

Originality/value: The study will review literature on various dimensions of CSR with 
respect to multi-national organizations and will identify gaps that may spur future research by 
scholars, academics and practitioners. Thus, the proposed study will make an important 
contribution in this regard. 

Keywords:  Corporate social responsibility, multi-national corporations 
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ABSTRACT NO. CEMS-08-MS-61 

SYSTEMATIC REVIEW ON RELATIONSHIP BETWEEN CORPORATE 
SOCIAL RESPONSIBILITY AND CORPORATE FINANCIAL PERFORMANCE 

OF BANKING INDUSTRY IN PAKISTAN (AN EVIDENCE FROM 2015-2020) 

Shazia Zahir, PhD Scholar, Islamia College Peshawar, Pakistan. 
Email: shaziaa.zahir90@gmail.com 

Banking industry is playing an essential role towards economic development and wellbeing of 
any society. Banking activities are crucial for healthy economy, which leads towards the list of 
developed nations of the world. Current study focused on the systematic review of past studies 
which have been published on the relationship of Cooperate social responsibility and financial 
performance of banking sector. The current study has reviewed the 50 studies and reports on 
the Cooperate social responsibility and financial performance all over the world. The 
systematic review with qualitative research method was done in current study. As, this study 
focused on systemic review so research design, methodology and major results of the studies 
are reviewed. A detail analysis of these studies indicated that cooperate social responsibility 
and financial performance has positive and significant relationship is existed all over the world. 
So, it is concluded that in Pakistani banking sector must follow the framework of cooperate 
social responsibility and for better of financial performance. 

Keywords:  Systematic review, CSR, performance 

 

ABSTRACT NO. CEMS-08-MS-62 

PERFORMANCE EVALUATION OF PHARMACEUTICAL INDUSTRY 
DURING COVID-19: AN ANALYSIS OF RETURN & COMPANY 

FUNDAMENTALS 

Luqman Khan, PhD Scholar, Dr. Mustafa Afeef, Dr. Fayaz Ali Shah, Islamia College 
Peshawar, Pakistan. 

Email: luqmankhanmarwat971@gmail.com 

The study examines the impact of covid-19 on the stock return of 12 pharmaceutical 
companies listed at Pakistan stock exchange known as KSE-100 index. This study collects 
stock prices data from December 31, 2018 to March 31, 2020. For data analysis, event study 
methodology has been employed. It is concluded that the average abnormal returns of the 
pharmaceutical companies are insignificant because market was already at its lowest point at 
28764.63 (100 Index) before the announcement of covid-19. The political instability and lack 
of good governance are the main reasons for that decline. But the accumulative abnormal 
returns for all the companies are found significant. This study recommended that investors 
have to take the long position in investment decisions because this type of abrupt and sudden 
events like Covid-19 do not have the long elastic effects on the stock markets. 

Keywords:  COVID-19, epidemic, event study, pharmaceutical 
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ABSTRACT NO. CEMS-08-MS-63 

AN OVERVIEW OF CORPORATE SOCIAL RESPONSIBILITY HISTORY AND 
EVOLUTION 

Saad Saud ur Rehman Khan, PhD Scholar, Islamia College Peshawar, Pakistan. 
Email: saad@aup.edu.pk 

There is a lengthy and diverse history is related to evolution of corporate social responsibility 
(CSR). Despite the fact that, there is a lacking hyperlink of records in literature of academics 
that depicts evolution of academic contributions in context of public and international events 
that the social expectations with regards to company conduct. This paper aimed at imparting 
awesome historical viewpoint on evolution of corporate social responsibility as a conceptual 
prototype with the aid of analyzing the most critical factors that have molded its knowledge 
and definition, together with educational contributions, global regulations and vital political 
and social occasions. With a view to reap this, complete literature evaluates technique changed 
into used to explore and identify the most suitable academic contributions and community 
events that how evolutionary manner of CSR is encouraged and how they have got executed 
so. The findings indicates that by and large the understating of corporate responsibility was 
advanced from drawback and restrict of the era of earnings (profit generation) in the direction 
of the widen set of obligations that businesses have to be responsible towards generation of 
shared value. Furthermore, the findings additionally highlighted that once social expectancies 
of corporate behavior changed, it results in alternate in idea of corporate social responsibility. 
The findings suggest that CSR remains relevant within the academic literature and can be 
anticipated to remain part of the commercial enterprise vocabulary at least within the short 
time period and as an end result, CSR that takes into consideration its historical evolution. 

Keywords:  CSR, shared value, academic contribution 

 

 

ABSTRACT NO. CEMS-08-MS-64 

A REVIEW ON CORPORATE SOCIAL RESPONSIBILITY (CSR) 
CONSTRUCTS IN PAKISTAN 

Maryam, PhD Scholar, Islamia College Peshawar, Pakistan. 
Email: junaidurrehman001@gmail.com 

The study's goal is to conduct a critical analysis of existing research on CSR, with a focus on 
CSR concepts and possible theoretical frameworks applicable in Pakistan. Arguments on the 
present status of academic CSR research have been constructed using a mix of previous 
empirical and exploratory research. From the years 2000 to 2022, 65 CSR-related publications 
were analyzed. As the examination of CSR frameworks progressed, it became clear that the 
constructs as a whole lacked theoretical grounding. Commercial philanthropy, sometimes 
known as contributions, is a recognized concept within the CSR framework among academics. 
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It has been noted that the body of work produced recently is taking on a more developed 
form. Because the theoretical underpinnings were not well stated, the findings suggest that the 
data interpretation was incorrect. There is some evidence in the academic literature that 
corporate social responsibility (CSR) pays off for businesses. Evidence for this may be seen in 
the positive correlation between CSR and the factors that contributed to the research. Despite 
this, CSR evaluation needs intensive effort. It is possible that this research will serve as the 
groundwork for future theoretical studies that examine CSR in more depth. In addition, the 
solid theoretical foundations have the potential to provide a cutting-edge CSR construct and 
a significant contribution to the existing body of research. 

Keywords:  Corporate social responsibility; business 

 
 
 
 
 

ABSTRACT NO. CEMS-08-MS-65 

A REVIEW ON CORPORATE SOCIAL RESPONSIBILITY (CSR) PRACTICES 
IN SMALL-MEDIUM ENTERPRISES: CONSTRUCTS AND THEORETICAL 

DEBATE IN PAKISTAN 

Naveed Khan, Dr. Hassan Zada, Dr. Shakeel Ahmad, HITEC University Taxila, 
Pakistan. 

Email: naveedkhan.fin@gmail.com 

The purpose of this research paper is to critically review the CSR literature and laying emphasis 
on CSR construct and the theoretical perspective in Pakistan. To make arguments about 
current status of academic CSR research. This study critically reviewed a total of seventy 
published articles in the last 20 years existing on empirical and exploratory studies. A detailed 
examination of CSR notions revealed that, in general, they are not well developed and lack 
theoretical underpinnings. The researchers are still familiar with the corporate giving and 
philanthropy concepts. It has been observed that the most recent literature is approaching 
towards maturity. The results imply that the interpretation of results was erroneous due to the 
inadequate explanation of theoretical basis. Although the positive correlation between CSR 
and the factors the researchers looked into provides some evidence that CSR benefits 
businesses, more focus has to be placed on CSR assessment. The study can be used as a 
springboard for a thorough investigation of CSR via the prism of theoretical viewpoints, and 
the solid theoretical underpinnings can lead to a developed CSR construct and significant 
contribution to the body of literature. The findings indicate that CSR research in SMEs is in a 
growing stage, but there are theoretical constraints when it comes to developing into a mature 
stage. Further, it also providing a reference point for the theoretical and methodological 
positioning of future research. 

Keywords:  Corporate social responsibility, SMEs 
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ABSTRACT NO. CEMS-08-MS-66 

EXPLORING THE LINK BETWEEN CORPORATE SOCIAL 
RESPONSIBILITY (CSR) AND HUMAN CAPITAL IN MULTINATIONAL 

ORGANIZATION WORKING IN KHYBER PUKHTUNKHWA 

Sahibzada Haider Jan, PhD Scholar, Islamia College Peshawar, Pakistan. 
Email: sahibzadahaiderjan@gmail.com 

In the past few years, social capital has become the centre of attention for readers and 
researchers as well as around the world. Social Capital (SC) is defined as a joint asset in the 
form of shared norms, values, beliefs, trust, networks/ social relations and associations that 
facilitate cooperation and collective action for the combined benefits. Corporate social 
responsibility (CSR) is a concept of management wherein the organizations/ companies 
participate in social and environmental concerns in the operations of the business and 
relationships with stakeholders. CSR's link with human capital to promote green culture is an 
ongoing unexplored and an ongoing concern for many companies The study will explore the 
link between corporate social responsibility (CSR) and human capital in multinational 
organizations in Khyber Pukhtunkhwa and the factors for the same will also be explored. It 
will be seen how CSR supports managers and policymakers in MNCs and its role in changing 
managers and employee working behavior. Lastly, CSR role in changing managers and 
employee working behavior shall also be explored. The study will be qualitative study and data 
will be collected through interviews. Interviews including some formal and informal questions 
and also open and closed-ended questions will be added. The study will also offer a few gaps 
for future researchers. For analysis purpose thematic analysis will be used in this qualitative 
data. 

Keywords:  CSR, norms, values, beliefs 

 

 

ABSTRACT NO. CEMS-08-MS-67 

CORPORATE SOCIAL RESPONSIBILITY (CSR) 

Azra Awan, PhD Scholar, Islamia College Peshawar, Pakistan. 
Email: azraawan24@gmail.com 

Corporate Social Responsibility (CSR) is a concept that has gained significant attention in 
recent years, as more and more companies are being held accountable for the impact they have 
on society and the environment. CSR refers to the voluntary actions taken by companies to 
address the social and environmental issues that are associated with their operations. The 
concept of CSR is rooted in the idea that companies have a responsibility to stakeholders 
beyond their shareholders, and that they should use their resources and influence to create 
positive change in society. CSR as a way for companies to improve their reputation and build 
trust with stakeholders, while others see it as a way for companies to meet their obligations to 
society and the environment. Regardless of the approach, there is a growing consensus that 
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CSR is an important aspect of corporate governance and that companies have a responsibility 
to address social and environmental issues. There are several ways in which companies can 
implement CSR practices. Some companies choose to focus on philanthropic activities, such 
as donations to charity or volunteer work. Others focus on sustainability, implementing 
environmentally-friendly practices and reducing their carbon footprint. Some companies may 
also choose to take a more integrated approach, and embed CSR into their business strategy. 
An example of this is a company implementing sustainability goals and objectives, integrating 
these into the decision-making process and operations, continuously monitoring and reporting 
the progress and results. This approach can lead to operational efficiencies, cost savings and 
long-term business sustainability. 

Keywords:  CSR, norms, values, beliefs 

 

 

 

 

ABSTRACT NO. CEMS-08-MS-68 

COMPARING HR PRACTICES IN PTCL IN PRE & POST PRIVATIZATION 
ERA 

izhar ullah, PhD Scholar, Islamia College Peshawar, Pakistan. 
Email: izharullah116@gmail.com 

The paper evaluates the impact of changing HR practices over employee’s productivity and 
performance in Pakistan Telecommunication Company Limited (PTCL). From being a pure 
government department to being a company being run on corporate lines and eventually being 
privatized has made it an interesting entity for study for students and researchers in the field 
of Human Resource Management. Foremost, the threat or the fear of being deprived of the 
job has been the primary reason why employees in abundance left the organization as a result 
of Voluntary Separation Scheme or resigned. Employees are subjected to a continuous stress 
as a result of repeated strikes and the attitude of the management towards the employees. 
Management has not been able to win the heart of the people. Training, no doubt has 
improved a lot, so has the recruitment, becoming faster and marketoriented. But 
compensation has not improved. Employees are paid less than their counter-parts in 
government contrary to prior privatization. Mode of Performance Appraisal has been changed 
by introducing the concept of Online Performance Appraisal, linking the promotions and 
increments to the scores earned by employees. This has made employees unhappy with that. 
Career-growth has also suffered because employees have not been promoted for the last many 
years despite expanding company workforce and business. 

Keywords:  HR practices, recruitment and selection, compensation, career growth 
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ABSTRACT NO. CEMS-08-MS-69 

IDENTIFYING OBSTACALS FOR THE GROWTH OF WOMEN IN BANKING 
SECTOR OF PAKISTAN 

Najia Aman, PhD Scholar, Islamia College Peshawar, Pakistan. 
Email: najiaaman@hotmail.com 

Women plays important role in every field including banking sector. In majority of the cases 
women cannot be replaced by man employee in the working environment. Despite the 
important role in banking, majority of women faced several problems in their working 
environment. One of the major problems faced by women is they are not appointed or 
promoted to higher positions in the banking sector. Very few women got the opportunity to 
be appointed or promoted to higher positions in the banking sector. This research work 
identified main hurdles for appointment of women in higher positions at banking sector. This 
research work also recommended the course of action that can be adopted to avoid or 
minimize the discrimination against women in the banking sector. 

Keywords:  Obsticles, women, banking sector, working environment 
 

 
ABSTRACT NO. CEMS-08-MS-70 

A CASE STUDY ON CORPORATE SOCIAL RESPONSIBILITY IN NESTLE, 
TATA, ITC 

Yasmin Kauser, PhD Scholar, Islamia College Peshawar, Pakistan. 
Email: jaskhan1@yahoo.com 

Since the times of the barter system to present era of plastic money, the mankind has stridden 
out long path. There is no doubt in this that “profitability” has always been the primary force 
and main motivation behind all this development. This motive actually increased cut throat 
competition between the business forms. Because of this competition, the companies stated 
exploiting the quality of product as well as the environmental concern. Slowly and gradually 
the business houses realized that they have to give back to the society because they are 
surviving because of the society only. This realization gives the birth to the concept of 
Corporate Social Responsibility. However, the companies started using this concept for brand 
building more than delivering it as a responsibility. The studies also revealed that 
the companies used the corporate social responsibility for enhancing their profit as well. This 
present study attempts to investigate about the core concept of corporate social responsibility 
(CSR), and finding out its scope taking the case study of the TATA Group, ITC and 
NESTLE.  

Keywords:  CSR, plastic money, profitability, brand building 
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ABSTRACT NO. CEMS-08-SS-91 

FACTORS CONTRIBUTING TO VICTIMIZATION OF FEMALES IN 
DISTRICT DIR: A QUALITATIVE STUDY 

Muhammad Usman Khan (Department of Sociology, University of Malakand), Hina 
Shadab, & Shibli Nisar (Department of Electrical Engineering, National University of 

Sciences and Technology) Pakistan 
Email: shiblinisar@mcs.edu.pk 

Victimization is the process of being victimized, either physically, psychologically, morally, or 
sexually. Females around the globe are facing the problem of victimization in general and in 
Malakand division in particular. This research aims to identify all the core causes of female 
victimization in Malakand division in general and particularly in Dir District. To extract the 
core causes of victimization, a large dataset is required. In this research, we have collected data 
from 200 local residents of Dir. The interview guide was used as a tool for data collection. 
State of the art data analysis models were used for the analysis of data. Output of this research 
shows that women are more exposed to criminal victimization as compared to men. This 
research concludes that one of the main causes of female victimization is sexual victimization 
and females did not report the abuse due to mistrust on the existing justice system. This study 
recommends to improve the justice system to minimize female victimization. Secondly, the 
study concludes to educate college students on campuses, on how to best respond without 
feeling stigmatized and peer health education programs to be set up on college campuses.  

Keywords:  Victamization, female, physical, psychological 
 

 

ABSTRACT NO. CEMS-08-SS-92 

IMPACTS OF CORPORAL PUNISHMENT ON PERSONALITIES OF 
GOVERNMENT SECONDARY SCHOOLS MALE STUDETNS IN DISTRICT 

KOHAT: A SCHOOL SOCIAL WORK PERSPECTIVE 

Mr. Mahin Bangash & Dr. Mamoon Khan Khattak, Kohat University of Science and 
Technology Kohat, Pakistan. 

Email: mahin.bangash@gmail.com 

The main aim of the study was to explore/find out the impacts of corporal punishment on a 
students’ psychological, social and academic development and also to suggest alternative 
corrective measures in order to end corporal punishment. The study is based on quantitative 
methodology and for analysis purposes, statistical methods such as descriptive analysis and 
Chi-Square tests are used. According to findings, the primary goal of corporal punishment in 
schools was to discipline students who were thought to have bad manners in class. However, 
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it was discovered that corporal punishment in schools carries a variety of negative effects, 
including physical discomfort, feelings of low self, and the inculcation of violent behaviour 
among students, poor academic outcomes, poor mental and intellectual development process. 
This study extends and suggests that teachers should be urged to refrain from using 
corporal punishment and psychologically abusive disciplinary techniques and must employ 
alternate strategies to correct students' misbehaviour.In order to achieve this goal, teacher 
education and training programmes that place a strong emphasis on alternatives to physical 
and psychological punishment as a form of reprimand could significantly help to improve 
relations between students and teachers.Additionally, teachers need to be made aware of the 
negative effects of corporal punishment on students' educational performance, mental health, 
and personality development.  

Keywords:  Students, corporal punishment, psycho-social, academics 
 

 

ABSTRACT NO. CEMS-08-SS-93 

IMPACTS OF PARENTAL NEGLECT ON PERSONALITIES OF FEMALE-
CHILDREN IN DISTRICT KOHAT: A SOCIAL WORK PERSPECTIVE 

Ms. Tayyaba Nayab Nisar & Dr. Mamoon Khan Khattak, Kohat University of Science 
and Technology Kohat, Pakistan. 

Email: tayyaba.nisar234@gmail.com 

The main aim of the study was to know that how female neglected children behave in 
prevailing society and to investigate that how female neglected children maintain their 
relationship with their close relations including, parents, siblings, relatives, and peer group etc. 
The study is based on quantitative methodology and for this purpose descriptive analysis and 
Chi-Square test are used. It was identified that parental neglect in homes carries various 
adverse effects, such as sadness, low self-esteem, low self-confidence, aggression, developing 
quarrelsome habits, negative social impacts, and feeling socially isolated. As per findings, the 
main causes of parental neglect in homes are financial conditions, parental stress, and 
unwanted female child. This study extends and suggests that the parents shall be encouraged 
to avoid child neglect and enhance parenting skills to promote healthy child development and 
try to understand their children. Parents should learn how kids behave and what they can and 
can't do at different ages and have realistic expectations and be reasonable if children fall short. 
In addition, awareness must be brought among parents pertaining to the adverse impacts of 
parental neglect on children’s development, self-esteem, and self-confidence.  

Keywords:  Female, neglect, children, relationships 
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ABSTRACT NO. CEMS-08-SS-94 

A LITERATURE REVIEW OF THE HISTORY AND EVOLUTION OF 
CORPORATE SOCIAL RESPONSIBILITY 

Sahibzada Aamir Khalil, Catalyst Communications (Managment Consultancy Firm), 
Pakistan. 

Email: aamir704pk@yahoo.com 

It's been a long time and many iterations since CSR was initially proposed as a concept for 
businesses (CSR). Nonetheless, there is no historical examination of the concept in the 
academic literature that illustrates how it evolved along with national and international events 
that affected society's expectations for business behaviour. The results of this study would 
show how national and international events have altered people's expectations of how 
corporations should behave. This essay aims to provide a fresh historical perspective on the 
development of CSR as a conceptual paradigm by analyzing the most influential factors that 
have influenced our understanding and definition of CSR. Academic research, major societal 
and political shifts, and international policy are all part of this mix. Comprehensive literature 
reviews are conducted for this purpose. In this research, we analyze the major academic shifts 
and public actions that have shaped CSR and the methods in which they have done so. The 
research demonstrates that the concept of corporate responsibility has progressed through 
time, expanding to incorporate more than just the "profit first" mentality of the past. Today, 
many argue that corporations' primary obligation is to provide shared benefit for their 
communities. The results also suggest that shifting social standards about the conduct of 
businesses were essential in the emergence of the notion of corporate social responsibility. 
According to the findings, CSR remains an important topic in the academic literature, and it's 
safe to predict that it will continue to be part of corporate lingo for the foreseeable future. 
Based on their findings, the authors suggest a future for CSR that considers the concept's 
historical development. Therefore, if CSR is carried out with this in mind, it may have tangible 
consequences. This lays the groundwork for future academic study that may investigate how 
CSR might assist in meeting the most recent public expectations of creating shared value as a 
basic company aim. Finally, this essay lays the foundation for future academic research.  

Keywords:  CSR, society, policy, tangible consequences 
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